
Asheboro City Board of Education Meeting 
April 12, 2018 

7:30 p.m. 
Asheboro High School 

Professional Development Center 

  6:00 p.m. –  Budget Adoption Meeting 
  6:45 p.m.  – Policy Committee Meeting 
  7:00 p.m. –  Finance Committee Meeting 

I. Opening 
A. Call to Order       
B. Moment of Silence 
C. Pledge of Allegiance – Camila Acosta Olivares, Monica Calderon, Evelyn Carbajal, 

  Kathy Granados, and Bethsabe Ontiveros members of the McCrary Pink Panthers –  
  Julie Brady, Principal, C.W. McCrary Elementary School 
*D. Approval of Agenda     

II. Special Recognition and Presentations 
A. Community Spotlight - First United Methodist Church - Leigh Anna Marbert 
B. Board Spotlight – Daily Interventions - Julie Brady, Principal, C.W. McCrary Elementary  
       School 
C. Asheboro City Schools Spelling Bee Winner - Dr. Aaron Woody 
D.   Asheboro City Schools Elementary Level Battle of the Books Winning Team -    
  Dr. Aaron Woody 
E.    North Carolina PTA Reflections Contest Winners - Dr. Aaron Woody 
F.    North Carolina DECA Competition Medalists - Dr. Julie Pack   
G.   Secondary Regional Science Olympiad Winning Teams - Dr. Julie Pack 
H.   Asheboro High School Student Selected for All-State Band - Dr. Julie Pack  
I.    North Carolina Council of Teachers of Mathematics Regional Competition Winners - 
  Dr. Wendy Rich 
J.  Asheboro City Schools Future Chef Competition Winner - Sandra Spivey 
K.   Recognition of Dr. Wendy Rich - Dr. Terry Worrell 
L.   Teacher of the Year School-Level Winners - Dr. Terry Worrell 
 

III. Public Comments 
A. Citizens who signed up to address the Board will be called on to make comments. 

Each individual speaker will be allowed 3 – 5 minutes for remarks. Issues or concerns 
involving personnel matters are not appropriate for the public comment setting. 

 IV. *Consent Agenda      
      *A. Approval of Minutes - March 8, 2018 

*B.   2019-2020 Asheboro City Schools Calendar  
*C.   Overnight Field Trip Request for Loflin Elementary 5th Graders on April 16 - 17, 2018, 
         to Mt. Shepherd Retreat Center, Asheboro, NC 
*D.   Policies Recommended for Approval 

•  Policy 7410 - Teacher Contracts  
*E.   Personnel 
*F.   Capital Fund Lottery Application 

        *G.   2017-2018 Audit Contract 



  
V. Information, Reports and Recommendations 
              A.  Policies Recommended for 30-Day Review – Dr. Drew Maerz  

•   Policy 3410 - Testing and Assessment Program 
•   Policy 3420 - Student Promotion and Accountability 
•   Policy 3540 - Comprehensive Health Education Plan 
•   Policy 4240/7312 -Child Abuse - Reports and Investigations 
•   Policy 6125 - Administering Medicines to Students 
•   Policy 6321 - Bus Routes 
•   Policy 6340 - Transportation Service/Vehicle Contracts    
•   Policy 7262 -  Communicable Diseases - Employees                                 

 
VI.    Action Items 

 
  VII.       Superintendent’s Report/Calendar of Events 
        A.  Points of Pride - Leigh Anna Marbert  
       B.  Calendar of Events - Leigh Anna Marbert 
     C.  2017-2018 Board Goals, April Update - Dr. Terry Worrell 
 
VIII. Board Operations 
                   A.  Important Dates to Remember 
 
   IX.   Closed Session 
         
     X.  Adjournment   

 

*Item requires Board approval. 

     

Asheboro City Schools' Board of Education meetings are paperless. All information for the board 
meetings may be viewed at http://www.asheboro.k12.nc.us under Board of Education the Friday 
following the board meeting. 
 
 

http://www.asheboro.k12.nc.us/


ASHEBORO CITY SCHOOLS 
BOARD OF EDUCATION  

April 12, 2018 
7:30 p.m.  

Asheboro High School  
        Professional Development Center 

Addendum 
   
6:00 p.m. –  Budget Meeting 
6:45 p.m.  – Policy Committee Meeting 
7:00 p.m. –  Finance Committee Meeting 

 
I. Opening 
 

  II. Special Recognition and Presentations 
    
 III. Public Comments 

 
IV. *Consent Agenda 
 B.  2019-2020 Asheboro City Schools Calendar – Includes change in wording of mandatory  
       professional development to required professional development and updated information in  
       the Procedures for Closing School Due to Inclement Weather.   
 E.   Personnel Addendum 
 H.  2018-2019 School Calendar - Change wording of mandatory professional development to  
       required professional development and update information in the Procedures for Closing  
       School Due to Inclement Weather. 
          
 V.       Information, Reports, and Recommendations       
   
 VI. Action Items 
      

   VII.       Superintendent’s Report/Calendar of Events 
   B.  Calendar of Events - Updated 
   

VIII. Board Operations  
              

     IX.       Closed Session 
 
       X.      Adjournment 
 

 
 
 
Asheboro City Schools' Board of Education meetings are paperless. All information for the board meetings 
may be viewed at  http://www.asheboro.k12.nc.us under Board of Education the Friday following the board 
meeting. 
 
 
*Item(s) requires action/approval by the Board of Education 

http://www.asheboro.k12.nc.us/


Board of Education Meeting 
March 8, 2018 

 
Budget Work Session: 

 
 
The Asheboro City Board of Education met in a budget work session on Thursday, March 8, 2018, at the 
Professional Development Center with the following members present: 

 Kyle Lamb, Chair  Phillip Cheek, Vice Chair  Linda Cranford 
 Baxter Hammer   Joyce Harrington   Gidget Kidd 
 Dr. Beth Knott   Gwen Williams  
 
Staff members present:  
 Dr. Terry Worrell  Harold Blair    Robin Harris 
 Dr. Sean McWherter  Leigh Anna Marbert    Sandra Spivey 
 Dr. Aaron Woody  Kristen Wright 
 
Chairman Lamb opened the meeting at 6:03 p.m.  

Harold Blair, Assistant Superintendent of Business and Finance, Kristen Wright, Assistant Finance 
Officer, and Sandra Spivey, Senior Staff Accountant, presented a review of the 2017-2018 total budget 
accomplishments and provided budget considerations for 2018-2019.  

2018-2019 Opportunities for Consideration: 

• Enhancement teachers and K-3 class size requirements as mandated under North Carolina House 
Bill 90.  

• Technology – Continuation of upgrading technology throughout the system including the 
following: 

 700 Chromebooks for middle schools (Fall 2017)   $203,000.00 
 1,400 Chromebooks for Asheboro High School (Spring 2018)  $406,000.00 

• Benefit Rate Changes:  
  Retirement rate increase of 7.6%.  
  Health insurance cost increase of 2.0%.  
• Local Supplement Increase Request of .5%. 
• Per Pupil Expenditures by School –This information will be included in the school report cards 

beginning in the fall of 2019. It will include all expenditures except Capital Outlay and Child 
Nutrition. 

 

 

 

 



• Ten-Year Facilities Plan – Continue with the year three phase of the current plan. 

Category Location Description 
Windows Charles W. McCrary Replacement (1950 

Building) 

Windows South Asheboro 
Middle 

Replacement (Gym) 

Roofing South Asheboro 
Middle 

Sections (E, D) 

Masonry Repairs Asheboro High Lee J. Stone Stadium 

HVAC Donna Lee Loflin Building Controls 

HVAC Guy B. Teachey Building Controls 

Communications District-Wide VoIP Phone System 
 
General discussion and questions followed the presentation. 
 
The next budget work session will be held at 6 p.m. on April 12, 2018, prior to the regular Board of 
Education meeting. 
 
Adjournment: 
 
There being no further business, the meeting was at adjourned at 6:44 p.m.  

 
Policy Committee 

 
Staff members present: Dr. Terry Worrell, Dr. Sean McWherter, Dr. Aaron Woody, and Dr. Drew Maerz 

Board members present: Gidget Kidd, Kyle Lamb, Linda Cranford, Phillip Cheek, and Dr. Beth Knott 

Mrs. Cranford called the meeting to order at 6:45 p.m. and referred to Dr. Maerz who began review of the 
agenda. 

• Policy 3410 – Testing and Assessment Program 
• Policy 3420 – Student Promotion and Accountability 

o Language added exempting EL students from 20% final grade requirement   
• Policy 3540 – Comprehensive Health Education Plan 

o Language and terminology updates throughout policy   
o Updated legal references 

• Policy 4240/7312 – Child Abuse – Report and Investigations 
o Updated legal references and cross references throughout policy 

• Policy 6125 – Administering Medicines to Students 
o Updated per State Board 
o Language and terminology updates throughout policy  
o Updated legal references and cross references 

• Policy 6321 – Bus Routes 
o Minor language update 

• Policy 6340 – Transportation Service Vehicle Contracts 



o Cross references updated throughout policy 
• Policy 7262 – Communicable Diseases - Employees 

o Minor language and terminology updates throughout policy 
 
All policies will go to the Board for 30-day review in April. 

With no further business, the meeting was adjourned. 

 
Finance Committee 

 
The Finance Committee convened at 7:05 p.m. in the Professional Development Center conference room.  
The following board members were present: 

 
Gustavo Agudelo 
Baxter Hammer 
Joyce Harrington 
 

Kyle Lamb 
Gwen Williams 
 

 
 
 

 

Staff members present were: Dr. Terry Worrell, Harold Blair, Kristen Wright and Sandra Spivey 

Others present were: Eddie Burke and Mackenzie Palmer with Cherry Bekaert 

Eddie Burke, Audit Partner with Cherry Bekaert, presented the 2016-17 Financial Audit results. The 
Board was issued an Unmodified Opinion which is the highest level of assurance. Mr. Burke reviewed the 
audit process and highlighted financial results. 

Mr. Blair presented several budget amendments including S-01, S-02, F-01, CE-02 and CO-02. 

There being no further business, the meeting adjourned at 7:30 p.m. 
 
 
 

Board of Education 
 
 
The Asheboro City Board of Education met in open session at 7:38 p.m. in the Professional 
Development Center with the following members present: 

 
Kyle Lamb, Chair Phillip Cheek, Vice Chair Gustavo Agudelo 
Linda Cranford Baxter Hammer Joyce Harrington 
Gidget Kidd Dr. Beth Knott Archie Priest, Jr. 
Gwen Williams   
Scott Eggleston,  Attorney 

Staff members present: 
Superintendent Terry Worrell      Harold Blair         Dr. Aaron Woody 
Dr. Drew Maerz   Leigh Anna Marbert   Anthony Woodyard 
Dr. Sean McWherter   Michael Mize   Dr. Cayce Favasuli   
Robin Harris    Dr. Wendy Rich  Dr. Julie Pack 

 
Chairman Lamb called the meeting to order and welcomed all in attendance. 
Following a moment of silence, Holly White, Early Childhood Development Pre-School Coordinator, 



and Aja McHenry, Pre-K student, led the Pledge of Allegiance. 
 

Upon motion made by Mr. Cheek, seconded by Mr. Agudelo, the Board unanimously approved 
the meeting agenda. 
 
Special Recognition and Presentations 

 
Community Partner Spotlight: Leigh Anna Marbert, Public Information Officer, recognized Ms. 
Alex Chavez and Ms. Amanda Ratliff with the Randolph County Partnership for Children. They serve 
as teachers in the Parents as Teachers program offered through the Partnership. They provide a 
monthly parenting group for our families at the Early Childhood Development Center focusing on 
parenting and development activities for children ages birth to three years.  

 
Board Spotlight: Holly White and teachers from the Early Childhood Development Center 
presented information on project-based learning at our five-star center.  

Dr. Aaron Woody recognized the winning secondary team of the Battle of the Books competition from 
South Asheboro Middle School. 

Dr. Sean McWherter recognized Asheboro High School junior Michael Smith, who was recently named 
the NCHSAA State Wrestling Champion in the 3A 220 lb. weight class.  

Dr. McWherter recognized Kalynn McNair, second place winner of the NCHSAA State Indoor Track 
and Field Triple Jump Event. 

Dr. Julie Pack recognized Emma Dobbins from South Asheboro Middle School who competed in the 
Regional Science Fair. Emma will now move on to compete at the State Science Fair the weekend of 
March 24th.  

Public Comments 
Chairman Lamb opened the floor to public comments. There were no requests to address the Board. 

 
Consent Agenda 
Upon motion by Ms. Harrington, seconded by Ms. Williams, the following items under the Consent 
Agenda were approved. 

 
  A.  Minutes – February 8, 2018 Board of Education Meeting 
*B.  Budget Amendments S-01, S-02, CE-02, CO-2, and F-01 
*C.  Summer School Plan 
*D.  Policies Approved: 

• Policy 1310/4002 – Parental Involvement 
• Policy 3000 – Goals and Objectives of the Educational Program  
• Policy 3100 – Curriculum Development  
• Policy 3220 – Technology in the Educational Program 
• Policy 3300 – School Calendar and Time for Learning 
• Policy 3460 – Graduation Requirements 
• Policy 3530 – Citizenship and Character Education 
• Policy 4130 – Discretionary Admission 
• Policy 4155 – Assignment to Classes  
• Policy 4600 – Student Fees 



  E. Personnel: 
    I. RESIGNATIONS/RETIREMENTS/SEPARATIONS 
        LAST                      FIRST       SCH             SUBJECT                       EFFECTIVE     
        Mendez Castano      Laura              DLL         Afterschool Assistant                     2/23/2018 
         Fulwood                  Ancharitee      BAL         Afterschool Assistant                     2/28/2018  
         Cappello                  Anthony          AHS         Mathematics                                  6/13/2018 
         Brooks                     Kerry              NAMS      Exceptional Children                     6/30/2018 
         Levesque                 Robert             CO            Bus Driver                                     2/23/2018 
         Lingle                      Linda              GBT          Instructional Assistant                   6/30/2018 
         Moore                      Jared "Jay"     AHS          Business                                         7/31/2018 
         Sykes                       Barbara          AHS           Instructional Assistant/             6/13/2018                                          

                   Exceptional Children                
 
   II. APPOINTMENTS 
        LAST                   FIRST          SCH         SUBJECT                             EFFECTIVE        
        Clark                        Lee                 CO          Network Systems             2/16/2018 ‐   
                                                                                Analyst (temp; part‐time)                3/16/2018 
        Clark                         Lee                 CO          Network Systems Analyst               3/19/2018 
        Oliver                       Cathy              SAMS     Business Education                         2/19/2018 
        Davila                       Miriam           CO           Substitute; $80 per day                     3/9/2018 
        Gribble                     Megan            CO           Substitute; $80 per day                     3/9/2018 
        Kern                         Kacie              CO           Substitute; $80 per day                     3/9/2018 
        Menius                     Joy                  CO           Substitute; $80 per day                     3/9/2018 
        Ortiz                         Claudia           LP            1st Grade, Dual Language              8/15/2018 
        Simpson                   Bryan              SAMS      Mathematics                                   2/28/2018 
        Snuggs                     Anna               CO           Substitute; $80 per day                      3/9/2018 

         Thompson                Chad                CO           Substitute; $80 per day                     3/9/2018 
         
    III. ADMINISTRATIVE CONTRACTS 
                 LAST            FIRST          SCH         SUBJECT                              EFFECTIVE 
            Jessup              Jonathan          AHS           Assistant Principal                       4/9/18 – 6/30/19 
 
   IV. TRANSFERS 
          LAST            FIRST          SCH          SUBJECT                              EFFECTIVE 
          Hoogkamp       Brett               SAMS         Mathematics to P.E.                            3/7/18 
           McLeod           Matthew         SAMS         Custodian to Head                             3/12/18 
                                BAL            Custodian 

*F.   Overnight Field Trip, Asheboro High School Chorus to travel to All-State Chorus Festival, April  
        14-15, 2018, in Raleigh, NC  
*G.   2016-2017 Audit Report 

           *A copy is made a part of these minutes. 
 
Information, Reports and Recommendations 
  A.  Dr. Sean McWherter reported on school safety within Asheboro City Schools. 
*B.  The 2019-2020 School Calendar was presented for 30-day review. 
  C.  Dr. Drew Maerz presented the following policy for 30-day review: 

• Policy 7410 – Teacher Contracts 
     *A copy is made a part of these minutes. 

 
Action Items 
*A. Upon motion by Ms. Cranford, seconded by Ms. Harrington, the Board unanimously approved the  
       addition of an English Composition Course for 2018-2019. 



       *A copy is made a part of these minutes. 
 
Superintendent’s Report/Calendar of Events 
A.   Leigh Anna Marbert, Public Information Officer, shared the Points of Pride and Calendar of Events   
       noting the next Board of Education meeting will be on April 12, 2018.  
B.   Superintendent Worrell presented the following updates on the 2017-2018 Board Goals. 
 

• Asheboro High School Student Selected for All-State Band - Junior Georgianna Antoniou has 
been selected by competitive audition for the All-State Band.  

• District Spelling Bee Winners - Hannah Charles – First Place and Azalias Diaz – Runner-up  
• Regional Science Olympiad Winners - The Asheboro High Zoo School Science Olympiad team 

placed in nine events at the Regional Science Olympiad Competition, including a first place win in 
the Mousetrap Vehicles category. They finished eighth overall out of 15 varsity high school teams 
and twelfth out of 30 high school teams.  

• Teacher Recruitment Fair - The second annual Teacher Recruitment Fair held on Saturday, 
February 24th was a great success. Approximately 45 teacher candidates attended to learn more 
about the exceptional opportunities in Asheboro City Schools.  

• STEAM Competition Kick-Off  - On Saturday, February 24th, Asheboro City Schools held the 
annual STEAM Competition kick-off for secondary students.  

• Read Across America Day - All Asheboro City elementary schools participated in Read Across 
America Day on Friday, March 2nd. A special thanks to all guest readers who read with our 
students last Friday. 

 
   Board Operations 
 
   A.  Chairman Lamb reviewed important upcoming events. 
 
   Adjournment  
   Upon motion Mr. Agudelo, seconded by Mr. Cheek, the meeting was adjourned at 8:35 p.m. 

 
 
 
 
 
 
 

Chairman 
 
 
 

  _ 
Secretary 
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Procedures for Closing School Due to Inclement Weather

* In addition to posting information on closing on the official website for Asheboro City 
Schools www.asheboro.k12.nc.us, closing information will be released to the following news
media and social media sites (Facebook and Twitter):  

RADIO WMAG 99.5 FM TV-WFMY (Channel 2) TV-WXLV (Channel 45)
RADIO WKXR 1260AM               TV-WGHP (Channel 8) Spectrum News (Channel 14)

TV-WXII (Channel 12)

* If school must be dismissed during the day, there will be approximately a 45-minute delay  
between elementary and secondary dismissals in order for the buses to make their double runs.

Makeup for Inclement Weather

The Asheboro City Schools may determine that inclement weather make-up time is required. Days generally reserved 
include Teacher Workdays and Annual Vacation Leave Days.  Make-up days will be utilized according to the 
educational needs and instructional programs of the Asheboro City Schools.  Students, parents, and staff should plan 
accordingly. Potential make-up days for staff and students may include:

Workdays Vacation/Annual Leave Saturdays
November 27, 2019 December 23, 27, 30, 31, 2019 November 2, 16, 2019

January 21, 22, 2020              February 17, 2020                   January 4, 11, 18, 25, 2020
March 27, 2020               April 13, 14, 15, 16, 17, 2020             February 22, 2020

June 6, 2020
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BOARD OF EDUCATION POLICY MANUAL Page 1 of 3 

TEACHER CONTRACTS Policy Code: 7410 
 
 

 

The board recognizes the importance of establishing a clear contractual relationship with teachers 

employed by the school system.  All teacher employment contracts entered into by the board will 

meet the requirements of state law and State Board of Education policy. Nothing in this policy is 

intended to grant or confer any employment rights beyond those existing in law. 

 

For the purposes of this policy, the term “teacher” is defined as a person who meets the 

requirements of G.S. 115C-325.1(6).  An individual who is employed under a part-time teacher 

contract or employed under a temporary teacher contract does not meet this definition of teacher; 

however, the board’s performance expectations established in this policy apply to such individuals.  

  

A. TEACHER PERFORMANCE EXPECTATIONS  
 

Teachers are responsible for facilitating student learning in a safe and orderly environment 

in which students become college and career ready. Teachers must be familiar with the 

current statewide instructional standards for their teaching assignment and able to teach the 

curriculum effectively. The board expects teachers to meet all performance standards 

established by the board, the superintendent or designee, state law, and State Board of 

Education policy and to pursue professional development as provided in policy 1610/7800, 

Professional and Staff Development. Employment contracts for teaching will be granted or 

renewed only for individuals of proven ability who strive for excellence. 
 

B. SUPERINTENDENT’S RECOMMENDATION 

 

The board will employ teachers upon the recommendation of the superintendent.  The 

superintendent is expected to be able to substantiate with supporting information any 

recommendation for a new or renewed contract for an applicant or current teacher.  The 

superintendent’s recommendation for a new or renewed contract must include the length 

of the term of the contract, which must be consistent with state law and board requirements 

as described in Section C, below. The board will follow a recommendation of the 

superintendent regarding the length of the contract that is consistent with law and this 

policy unless specific circumstances justify offering the teacher a contract of a different 

term. In considering the superintendent’s recommendation, the board may review any 

information that was in the teacher’s personnel file at the time of the superintendent’s 

recommendation or was added to the teacher’s file, with the proper notice to the teacher, 

prior to the board’s decision.  

 

C. DETERMINATION OF CONTRACT LENGTH 

 

This section applies when the superintendent has decided to recommend that the board 

offer a teacher a new or renewed contract. For information regarding a decision by the 

superintendent not to recommend that the board offer a teacher a renewed contract, see 

policy 7950, Non-Career Status Teachers: Nonrenewal. 

 



Policy Code: 7410 
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A new or renewed contract will be for a term of one school year for teachers who have 

been employed by the board as a teacher for less than three consecutive years. For teachers 

who have been employed by the board as a teacher for three or more consecutive years and 

who are in good standing, a new or renewed contract will be for a term of two school years. 

After a teacher has completed a two-year contract, subsequent contracts will be for a term 

of four school years if the teacher is in good standing at the time of the contract offer. A 

teacher will be considered in good standing for purposes of this policy if:  

 

(1) the teacher received a rating of at least “proficient” on all standards of the 

teacher evaluation instrument on the two most recent annual evaluations;  

 

(2) the teacher is not currently on a monitored or directed growth plan, 

mandatory improvement plan, or corrective action plan and has not been on 

any such plan at any time during the current or previous school year; 

 

(3) the teacher has not received any of the following during the current or 

previous school year: a demotion, a suspension without pay, or a written 

reprimand, warning, or other disciplinary action that is documented in the 

teacher’s official personnel file; and 

 

(4) there is no other relevant performance or conduct information in the personnel 

file that would support a decision to disqualify the teacher from a multi-year 

contract. 

 

If renewed, a contract for a teacher who is not in good standing may be for a term of one year 

only. 

 

D. DISMISSAL AND NONRENEWAL 

 

This policy is not intended to limit the superintendent’s discretion to recommend dismissal, 

demotion, a shorter contract length, or nonrenewal of any teacher for any basis allowed by 

law, including but not limited to reduction in force due to school system reorganization, 

decreased enrollment, reduced funding, or other budgetary issues as described in board 

policy 7920, Reduction in Force: Teachers and School Administrators. 

 

Any employee who does not meet the performance or other standards of the board, the 

standards of state law or the State Board of Education, or the terms of the employment 

contract may be subject to demotion or dismissal, as provided in policy 7930, Professional 

Employees: Demotion and Dismissal, or to nonrenewal, as provided in policy 7950, Non-

Career Status Teachers: Nonrenewal. 
 

 

Legal References:  G.S. 115C-36, -47(18), -325.1, -325.3 through -325.13; S.L. 2013-360; State 

Board of Education Policy BENF-009 
 

 

 



Policy Code: 7410 
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Cross References:  Professional and Staff Development (policy 1610/7800), Hearings Before the 

Board (policy 2500), Recruitment and Selection of Personnel (policy 7100), Evaluation of 

Licensed Employees (policy 7810), Reduction in Force: Teachers and School Administrators 

(policy 7920), Professional Employees: Demotion and Dismissal (policy 7930), Non-Career Status 

Teachers: Nonrenewal (policy 7950) 
 

Adopted:  June 12, 2014 

 

Revised: October 5, 2017 



*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST SCHOOL SUBJECT EFFECTIVE

Day Amy GBT Principal 6/30/2018

McNeill Carrie ECDC Afterschool Assistant 1/3/2018

*B. APPOINTMENTS

LAST FIRST SCHOOL SUBJECT EFFECTIVE

Carl Mischale CO Substitute Bus Driver 3/20/2018

Westbrook Jeannie CO Substitute Bus Driver 3/20/2018

*C. LEAVES OF ABSENCE

LAST FIRST SCHOOL SUBJECT EFFECTIVE

Szabo Emily AHS Exceptional Children 3/14/2018‐3/29/2018

D. TRANSFERS

LAST FIRST SCHOOL SUBJECT EFFECTIVE
Voncannon Bryant NAMS to CWM In School Suspension to Academic Support 3/12/2018

Asheboro City Schools
Personnel Transactions

April 12, 2018



*A. RESIGNATIONS/RETIREMENTS/SEPARATIONS

LAST FIRST SCHOOL SUBJECT EFFECTIVE
Cooper Karen NAMS Science 6/30/2018
Hoffmire Jessica LP 5th grade 6/13/2018
Stanley Colleen LP Exceptional Children 6/13/2018

*B. APPOINTMENTS

LAST FIRST SCHOOL SUBJECT EFFECTIVE

Harper Johnathon CO Substitute Bus Driver 4/11/2018

Martinez Esmeralda DLL Kindergarten 8/9/2018

Asheboro City Schools

Personnel Transactions ‐ Addendum

April 12, 2018



ASHEBORO CITY SCHOOLS 
CERTIFIED APPOINTMENTS – ADDENDUM 

April 12, 2018 
 
 
NAME        COLLEGE/DEGREE        LICENSURE 
Martinez, Esmeralda            Belmont Abbey College                                   Elementary Ed. 
                                           B:  Elementary Education 
 
Ms. Esmeralda Martinez is recommended as a Kindergarten teacher at Donna Lee Loflin 
Elementary School for the 2018‐2019 school year.  Ms. Martinez completed her student 
teaching at St. Michael Catholic School in Gastonia last fall.  Ms. Martinez is passionate about 
teaching and says that she is “ecstatic to enrich the minds of the students”.  She has strong 
communication skills and plans to use “innovativeness to enhance students’ learning”.  She 
believes in having a student‐centered classroom and creating a positive learning 
environment.  Ms. Martinez is also fluent in Spanish and is trained in CPR and First Aid.  She is 
eager to begin her teaching career with Asheboro City Schools. Welcome Ms. Martinez!  
 

 



APPLICATION

PUBLIC SCHOOL BUILDING CAPITAL FUND

NORTH CAROLINA EDUCATION LOTTERY

Approved: ___________________ 

Date:         ___________________ 

Form Date:  Sept. 9, 2010

County:

LEA:

Address:

Contact Person:

Title:          

Phone:

Project Title:

Location:

Type of Facility:

North Carolina General Statutes, Chapter 18C, provides that a portion of the proceeds of the North 
Carolina State Lottery Fund be transferred to the Public School Building Capital Fund in accordance 
with G.S. 115C-546.2.   Further, G.S. 115C-546.2 (d) has been amended to include the following: 
     (3) No county shall have to provide matching funds…
     (4) A county may use monies in this Fund to pay for school construction projects in local school 
administrative units and to retire indebtedness incurred for school construction projects incurred on or 
after January 1, 2003.
     (5)  A county may not use monies in this Fund to pay for school technology needs.  
As used in this section, “Public School Buildings” shall include only facilities for individual schools that 
are used for instructional and related purposes, and does not include central administration, 
maintenance, or other facilities.  Applications must be submitted within one year following the 
date of final payment to the Contractor or Vendor. 

     Lottery Funds received for FY 2010-11 may be used to pay classroom teachers, at the request of 
the local board of education.  (SL 2010-123) 

Short description of Construction Project:  

Estimated Costs: 

Planning and Design Services

Purchase of Land

New Construction

Additions / Renovations

Repair

Debt Payment / Bond Payment

TOTAL

Estimated Project Beginning Date: Est. Project Completion Date:

We, the undersigned, agree to submit a statement of state monies expended for this project within 60 
days following completion of the project.
The County Commissioners and the Board of Education do hereby jointly request approval of the above 
project, and request release of $_________________________________ from the Public School 
Building Capital Fund (Lottery Distribution).  We certify that the project herein described is within the 
parameters of G.S. 115C-546 (or SL 2010-123).

(Signature — Chair, County Commissioners) (Date)

 (Signature — Chair, Board of Education) (Date)

$

$

Classroom Teachers



LGC-205 (Rev. 2018) 
CONTRACT TO AUDIT ACCOUNTS

Of
Primary Government Unit 

Discretely Presented Component Unit (DPCU) if applicable 

On this day of , ,

Auditor: Auditor Mailing Address:  

Hereinafter referred to as The Auditor 

and (Governing Board(s)) of
(Primary Government) 

and : hereinafter referred to as the Governmental Unit(s), agree as follows: 
(Discretely Presented Component Unit) 

1. The Auditor shall audit all statements and disclosures required by accounting principles generally accepted in the
United States of America (GAAP) and additional required legal statements and disclosures of all funds and/or
divisions of the Governmental Unit (s) for the period beginning , , and
ending , . The non-major combining, and individual fund
statements and schedules shall be subjected to the auditing procedures applied in the audit of the basic financial
statements and an opinion shall be rendered in relation to (as applicable) the governmental activities, the business-
type activities, the aggregate DPCUs, each major governmental and enterprise fund, and the aggregate remaining
fund information (non-major government and enterprise funds, the internal service fund type, and the fiduciary
fund types).

2. At a minimum, the Auditor shall conduct his/her audit and render his/her report in accordance with a u d i t i n g
s t a n d a r d s  g e n e r a l l y  a c c e p t e d  i n  t h e  U n i t e d  S t a t e s  o f  A m e r i c a .  The Auditor shall perform
the audit in accordance with Government Auditing Standards if required by the State Single Audit Implementation
Act, as codified in G.S. 159-34. If required by OMB Uniform Administration Requirements, Cost Principles, and
Audit Requirements for Federal Awards, (Uniform Guidance) and the State Single Audit Implementation Act,
the Auditor shall perform a Single Audit. This audit and all associated audit documentation may be subject to
review by Federal and State agencies in accordance with Federal and State laws, including the staffs of the Office
of State Auditor (OSA) and the Local Government Commission (LGC). If the audit and Auditor communication are
found in this review to be substandard, the results of the review may be forwarded to the North Carolina State Board
of CPA Examiners (NC State Board). County and Multi-County Health Departments:

3. If an entity is determined to be a component of another government as defined by the group audit standards,  the
entity’s Auditor shall make a good faith effort to comply in a timely manner with the requests of the group auditor in
accordance with AU-6 §600.41 - §600.42.

4. This contract contemplates an unqualified opinion being rendered. If during the process of conducting the audit
the Auditor determines that it will not be possible to render an unqualified opinion on the financial statements
of the unit, the Auditor shall contact the SLGFD staff to discuss the circumstances leading to that conclusion
as soon as is practical and before the final report is issued. The audit shall include such tests of the accounting
records and such other auditing procedures as are considered by the Auditor to be necessary in the circumstances.
Any limitations or restrictions in scope which would lead to a qualification should be fully explained in an attachment
to this contract.

N/A

15th March 2018
Cherry Bekaert LLP 2626 Glenwood Avenue,

Asheboro City Board of Education

Suite 200, Raleigh, North Carolina 27608

the Board of Education Asheboro City Board of Education

N/A

July 1 2017
June 30 2018



Contract to Audit Accounts (cont.) 
Primary Government Unit 

Discretely Presented Component Unit (DPCU) if applicable 

Page 2 of 9

5. If this audit engagement is subject to the standards for audit as defined in Government Auditing Standards, 2011
revisions, issued by the Comptroller General of the United States, then by accepting this engagement, the Auditor
warrants that he has met the requirements for a peer review and continuing education as specified in Government
Auditing Standards. The Auditor agrees to provide a copy of their most recent peer review report regardless of the
date of the prior peer review report to the Governmental Unit and the Secretary of the LGC prior to the execution of
the audit contract.   If the audit firm received a peer review rating other than pass, the Auditor shall not
contract with the Governmental Unit without first contacting the Secretary of the LGC for a peer review analysis
that may result in additional contractual requirements.

If the audit engagement is not subject to Government Accounting Standards or if financial statements are not
prepared in accordance with GAAP and fail to include all disclosures required by GAAP, the Auditor shall provide
an explanation as to why in an attachment.

6. It is agreed that time is of the essence in this contract. All audits are to be performed and the report of audit
submitted to the SLGFD within four months of fiscal year end.
Audit report is due on______________________, _____. If it becomes necessary to amend this due date or the
audit fee, an amended contract along with a written explanation of the delay shall be submitted to the Secretary
of the LGC for approval.

7. It is agreed that generally accepted auditing standards include a review of the Governmental Unit’s systems of
internal control and accounting as same relate to accountability of funds and adherence to budget and law requirements
applicable thereto; that the Auditor shall make a written report, which may or may not be a part of the written report
of audit, to the Governing Board setting forth his findings, together with his recommendations for improvement.
That written report shall include all matters defined as “significant deficiencies and material weaknesses” in AU-C
265 of the AICPA Professional Standards (Clarified). The Auditor shall file a copy of that report with the Secretary
of the LGC.

8. All local government and public authority contracts for audit or audit-related work require the approval of the
Secretary of the LGC. This includes annual or special audits, agreed upon procedures related to internal controls,
bookkeeping or other assistance necessary to prepare the Governmental Unit’s records for audit, financial statement
preparation, any finance-related investigations, or any other audit-related work in the State of North Carolina.
Invoices for services rendered under these contracts shall not be paid by the Governmental Unit until the
invoice has been approved by the Secretary of the LGC. (This also includes any progress billings.) [G.S. 159-34
and 115C-447] All invoices for Audit work shall be submitted in PDF format to the Secretary of the LGC for
approval. The invoices shall be sent via upload through the current portal address:
http://nctreasurer.slgfd.leapfile.net Subject line should read “Invoice – [Unit Name]. The PDF invoice marked
‘approved’ with approval date shall be returned by email to the Auditor to present to the Governmental Unit for
payment. Approval is not required on contracts and invoices for system improvements and similar services of a
non-auditing nature.

9. In consideration of the satisfactory performance of the provisions of this contract, the Primary Government shall
pay to the Auditor, upon approval by the Secretary of the LGC, the fee, which includes any cost the Auditor may
incur from work paper or peer reviews or any other quality assurance program required by third parties (Federal and
State grantor and oversight agencies or other organizations) as required under the Federal and State Single Audit Acts.
(Note: Fees listed on Fees page.). This does not include fees for any Pre-Issuance reviews that may be required by the
NC Association of CPAs (NCACPA) Peer Review Committee or NC State Board of CPA Examiners (see Item #12).

10. If the Governmental Unit has outstanding revenue bonds, the Auditor shall submit to the SLGFD either in the notes to
the audited financial statements or as a separate report, a calculation demonstrating compliance with the revenue

Asheboro City Board of Education

N/A

October 31 2018



Contract to Audit Accounts (cont.) 
Primary Government Unit 

Discretely Presented Component Unit (DPCU) if applicable 

Page 3 of 9

bond rate covenant. Additionally, the Auditor shall submit to the SLGFD simultaneously with the 
Governmental Unit’s audited financial statements any other bond compliance statements or additional reports 
required by the authorizing bond documents, unless otherwise specified in the bond documents. 

11. After completing the audit, the Auditor shall submit to the Governing Board a written report of audit. This report
shall include, but not be limited to, the following information: (a) Management’s Discussion and Analysis, (b) the
financial statements and notes of the Governmental Unit and all of its component units prepared in accordance with
GAAP, (c) supplementary information requested by the Governmental Unit or required for full disclosure under the
law, and (d) the Auditor’s opinion on the material presented. The Auditor shall furnish the required number of
copies of the report of audit to the Governing Board as soon as practical after the close of the fiscal year end.

12. If the audit firm is required by the NC State Board, the NCACPA Peer Review Committee, or the Secretary of the
LGC to have a pre-issuance review of its audit work, there shall be a statement in the engagement letter indicating
the pre-issuance review requirement.  There also shall be a statement that the Governmental Unit shall not be
billed for the pre-issuance review. The pre-issuance review shall be performed prior to the completed audit being
submitted to the SLGFD. The pre-issuance review report shall accompany the audit report upon submission to the
SLGFD.

13. The Auditor shall electronically submit the report of audit to the SLGFD as a text-based PDF file when (or prior
to) submitting the invoice for services rendered. The report of audit, as filed with the Secretary of the LGC, becomes
a matter of public record for inspection, review and copy in the offices of the SLGFD by any interested parties. Any
subsequent revisions to these reports shall be sent to the Secretary of the LGC along with an Audit report
Reissuance form. These audited financial statements, excluding the Auditors’ opinion, may be used in the
preparation of official statements for debt offerings, by municipal bond rating services to fulfill secondary market
disclosure requirements of the Securities and Exchange Commission and f o r  other lawful purposes of the
Governmental Unit without subsequent consent of the Auditor.  If the SLGFD d e t e r m i n e s  that corrections
need to be made to the Governmental Unit’s financial statements, those corrections shall be provided within three
days of notification unless another deadline is agreed to by the SLGFD.

If the OSA designates certain programs to be audited as major programs, as discussed in item #2, a turnaround
document and a representation letter addressed to the OSA shall be submitted to the SLGFD.

The SLGFD’s process for submitting contracts, audit reports and invoices is subject to change.  Auditors shall use the
submission process in effect at the time of submission.  The most current instructions will be found on our website:
https://www.nctreasurer.com/slg/Pages/Audit-Forms-and-Resources.aspx

14. Should circumstances disclosed by the audit call for a more detailed investigation by the Auditor than necessary
under ordinary circumstances, the Auditor shall inform the Governing Board in writing of the need for such
additional investigation and the additional compensation required therefore. Upon approval by the Secretary of the
LGC, this contract may be varied or changed to include the increased time, compensation, or both as may be agreed
upon by the Governing Board and the Auditor.

15. If an approved contract needs to be amended for any reason, the change shall be made in writing, on the
Amended LGC-205 contract form and pre-audited if the change includes a change in audit fee.  This amended
contract shall be completed in full, including a written explanation of the change, signed and dated by all original
parties to the contract. It shall then be submitted through the audit contract portal to the Secretary of the LGC for
approval. The portal address to upload the amended contract is http://nctreasurer.slgfd.leapfile.net No change to
the audit contract shall be effective unless approved by the Secretary of the LGC, the Governing Board, and the
Auditor.

Asheboro City Board of Education

N/A



Contract to Audit Accounts (cont.) 
Primary Government Unit 

Discretely Presented Component Unit (DPCU) if applicable 
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16. A copy of the engagement letter, issued by the Auditor and signed by both the Auditor and the Governmental Unit shall
be attached to the contract, and by reference here becomes part of the contract.  In case of conflict between the terms of
the engagement letter and the terms of this contract, the terms of this contract shall take precedence.  Engagement letter
terms that conflict with the contract are deemed to be void unless the conflicting terms of this contract are specifically
deleted in Item #23 of this contract.  Engagement letters containing indemnification clauses shall not be accepted by the
SLGFD.

17. Special provisions should be limited. Please list any special provisions in an attachment.

18. A separate contract should not be made for each division to be audited or report to be submitted. If a DPCU is
subject to the audit requirements detailed in the Local Government Budget and Fiscal Control Act and a separate
audit report is issued, a separate audit contract is required. If a separate report is not to be issued and the DPCU is
included in the primary government audit, the DPCU shall be named along with the parent government on this audit
contract.  DPCU Board approval date, signatures from the DPCU Board chairman and finance officer also shall be
included on this contract.

19. The contract shall be executed, pre-audited, physically signed by all parties including Governmental Unit and
t h e  Auditor and then submitted in PDF format to the Secretary of the LGC.  The current portal address to upload
the contractual documents is http://nctreasurer.slgfd.leapfile.net.  Electronic signatures are not accepted at this time.
Included with this contract are instructions to submit contracts and invoices for approval as of November 2017.
These instructions are subject to change.  Please check the NC Treasurer’s web site at
https://www.nctreasurer.com/slg/Pages/Audit-Forms-and-Resources.aspx for the most recent instructions.

20. The contract is not valid until it is approved by the Secretary of the LGC. The staff of the LGC shall notify
the Governmental Unit and Auditor of contract approval by email. The audit should not be started before
the contract is approved.

21. There are no other agreements between the parties hereto and no other agreements relative hereto that shall be
enforceable unless entered into in accordance with the procedure set out herein and approved by the Secretary of the
LGC.

22. E-Verify. Auditor shall comply with the requirements of NCGS Chapter 64 Article 2. Further, if Auditor utilizes
any subcontractor(s), Auditor shall require such subcontractor(s) to comply with the requirements of NCGS Chapter
64, Article 2.

23. All of the above paragraphs are understood and shall apply to this contract, except the following numbered
paragraphs shall be deleted: (See Item #16 for clarification).
______________________________________________________________________________________________

______________________________________________________________________________________________

SIGNATURE PAGES FOLLOW FEES PAGE

Asheboro City Board of Education

N/A
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FEES – PRIMARY GOVERNMENT 

AUDIT: $ _________________________________________________________________________________________

WRITING FINANCIAL STATEMENTS: $______________________________________________________________

ALL OTHER NON-ATTEST SERVICES: $ _____________________________________________________________

For all non-attest services the Auditor shall adhere to the independence rules of the AICPA Professional Code of Conduct 
and Governmental Auditing Standards (as applicable).  Bookkeeping and other non-attest services necessary to perform the 
audit shall be included under this contract. However, bookkeeping assistance shall be limited to the extent that the Auditor 
is not auditing his or her own work or making management decisions.  The Governmental Unit shall designate an individual 
with the suitable skills, knowledge, and/or experience necessary to oversee the services and accept responsibility for the 
results of the services.  Financial statement preparation assistance shall be deemed a “significant threat” requiring the 
Auditor to apply safeguards sufficient to reduce the threat to an acceptable level.  The Auditor shall maintain written 
documentation of his or her compliance with these standards in the audit work papers.  
Prior to submission of the completed audited financial report, applicable compliance reports and amended contract (if 
required) the Auditor may submit invoices for approval for services rendered, not to exceed 75% of the total of the stated 
fees above.  If the current contracted fee is not fixed in total, invoices for services rendered may be approved for up to 75% 
of the prior year audit fee. 

The 75% cap for interim invoice approval for this audit contract is $  
              ** NA if there is to be no interim billing 

FEES – DPCU (IF APPLICABLE)
AUDIT: $ _________________________________________________________________________________________

WRITING FINANCIAL STATEMENTS: $______________________________________________________________

ALL OTHER NON-ATTEST SERVICES: $ _____________________________________________________________

For all non-attest services the Auditor shall adhere to the independence rules of the AICPA Professional Code of Conduct 
and Governmental Auditing Standards (as applicable).  Bookkeeping and other non-attest services necessary to perform the 
audit shall be included under this contract. However, bookkeeping assistance shall be limited to the extent that the Auditor 
is not auditing his or her own work or making management decisions.  The Governmental Unit shall designate an individual 
with the suitable skills, knowledge, and/or experience necessary to oversee the services and accept responsibility for the 
results of the services.  Financial statement preparation assistance shall be deemed a “significant threat” requiring the 
Auditor to apply safeguards sufficient to reduce the threat to an acceptable level.  The Auditor shall maintain written 
documentation of his or her compliance with these standards in the audit work papers.  
Prior to submission of the completed audited financial report, applicable compliance reports and amended contract (if 
required) the Auditor may submit invoices for approval for services rendered, not to exceed 75% of the total of the stated 
fees above.  If the current contracted fee is not fixed in total, invoices for services rendered may be approved for up to 75% 
of the prior year audit fee. 

The 75% cap for interim invoice approval for this audit contract is $  
              ** NA if there is to be no interim billing 

Asheboro City Board of Education

N/A

46,000

N/A

N/A

34,500

N/A
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Communication regarding audit contract requests for 
modification or official approvals will be sent to the 
email addresses provided in the spaces below.
Audit Firm Signature:

By 
Authorized Audit firm representative name: Type or print

Signature of authorized audit firm representative

Date 

PRE-AUDIT CERTIFICATE: Required by G.S. 159-28
(a)

This instrument has been pre-audited in the manner 
required by The Local Government Budget and Fiscal 
Control Act or by the School Budget and Fiscal Control 
Act.  

By 
Primary Government Unit Finance Officer:
Type or print name 

Governmental Unit Signatures:

Primary Government Finance Officer Signature
Date
(Pre-audit Certificate must be dated.)

Mayor / Chairperson: Type or print name and title

Signature of Mayor/Chairperson of governing board

Date 

By 
Chair of Audit Committee - Type or print name

** 
Signature of Audit Committee Chairperson 

Date

Date Primary Government Governing Body 
Approved Audit Contract - G.S. 159-34(a)

** If Governmental Unit has no audit committee, mark 
this section "N/A"

***Please provide us the most current email addresses available as we use this information 
to update our contact database***

Name of Audit Firm

Email Address of Audit Firm

By
Name of Primary Government

Email Address of Finance Officer

p

Asheboro City Board of Education

N/A

Cherry Bekaert LLP

Eddie Burke

March 15, 2018

eburke@cbh.com

Asheboro City Board of Education
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** This page to only be completed by Discretely Presented Component Units If Applicable **

Communication regarding audit contract requests for 
modification or official approvals will be sent to the 
email addresses provided in the spaces below.
DPCU Governmental Unit Signatures:

By 
DPCU Board Chairperson: Type or print name and title

PRE-AUDIT CERTIFICATE: Required by G.S. 159-28
(a)
This instrument has been pre-audited in the manner 
required by The Local Government Budget and Fiscal 
Control Act or by the School Budget and Fiscal Control 
Act.

Signature of Chairperson of DPCU governing board

Date 

DPCU Finance Officer:
Type or print name 

By 
Chair of Audit Committee - Type or print name

  ** 
Signature of Audit Committee Chairperson

Date 
** If Governmental Unit has no audit committee, mark 
this section "N/A"

DPCU Finance Officer Signature
Date
(Pre-audit Certificate must be dated.)

Email Address of Finance Officer

Date DPCU Governing Body Approved Audit 
Contract - G.S. 159-34(a)

***Please provide us the most current email addresses available as we use this information 
to update our contact database***

Name of Discreetly Presented Component Unit

By

Asheboro City Board of Education

N/A

N/A
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Steps to Completing the Audit Contract

1. Complete the header information – If a DPCU is subject to the audit requirements found in the Local Government 
Budget and Fiscal Control Act and a separate report is being issued for that DPCU, a separate audit contract for the 
DPCU is required.  If a separate report is not being issued for the DPCU – it is being included in the Primary 
Government’s audit – the DPCU shall be named with the Primary Government on the audit contract for the Primary 
Government.   The Board Chairperson of the DPCU shall sign the audit contract in addition to the elected leader of 
the Primary Government.  

2. Item No. 1 – Complete the period covered by the audit 

3. Item No. 6 – Fill in the audit due date. For Governmental Unit (s), the contract due date can be no later than 4 
months after the end of the fiscal year, even though amended contracts may not be required until a later date. 

4. Item No. 8 – If the process for invoice approval instructions changed, the Auditor should make sure he and his 
administrative staff are familiar with the current process. Instructions for each process can be found at the 
following link. https://www.nctreasurer.com/slg/Pages/Audit-Forms-and-Resources.aspx

5.    Item No. 9 –Please note that the new fee section has been moved to page 5. 

6.    Item No. 16 – Has the engagement letter been attached to the contract that is being submitted to SLGFD? 
a. Do the terms and fees specified in the engagement letter agree with the Audit contract?  “In case of 

conflict between the terms of the engagement letter and the terms of this contract, the terms of this 
contract shall take precedence.”

b.   Does the engagement letter contain an indemnification clause? The audit contract shall not 
be approved if there is an indemnification clause – refer to LGC Memo # 986.

7. Complete the fee section for BOTH the Primary Government and the DPCU (if applicable) on the fees 
page; please note: 

The cap on interim payments is 75% of the current audit fee for services rendered if the contracted fee 
amount is a fixed amount. If any part of the fee is variable, interim payments are limited to 75% of the 
prior year’s total audit fee. If the contract fee is partially variable, we shall compare the authorized 
interim payment on the contract to 75% of last year’s actual approved total audit fee amount according to 
our records. There is a report of audit fees paid by each governmental unit on our web site: 
https://www.nctreasurer.com/slg/lfm/audit_acct/Pages/default.aspx  select “audit fees” 

Please call or email Lorna Hodge at 919-814-4299 lorna.hodge@nctreasurer.com if you have any 
questions about the fees on this list. 

For variable fees for services, are the hourly rates or other rates clearly stated in detail? If issued 
separately in an addendum, has the separate page been acknowledged in writing by the Governmental 
Unit?

Asheboro City Board of Education

N/A
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For fees for services that are a combination of fixed and variable fees, are the services to be provided for 
the fixed portion of the fee clearly stated? Are the hourly rates or other rates clearly stated for the 
variable portion of the fee?        (Note: See previous bullet point regarding variable fees.) 

If there is to be no interim billing, please indicate N/A instead of leaving the line blank. 

8. Signature Area – There are now 2 Signature Pages: one for the Primary Government and one for the DPCU. 
P l e a s e  o n l y  s end the page(s) that are applicable to your Unit of Government and do not include the 
instructions pages. Make sure all signatures have been obtained, and properly dated.   The contract shall be 
approved by Governing Boards pursuant to G.S. 159-34(a).  If this contract includes the audit for a DPCU 
that is a Public Authority that falls under the Local Government Budget and Fiscal Control Act, it shall be named 
in this contract and the Board Chairperson of the DPCU also shall sign the contract in the area indicated.  If the 
DPCU is filing a separate audit, a separate audit contract is required for that DPCU.  

9. Please place the date the Primary Government’s Governing Board and the DPCU’s Governing Board (if 
applicable) approved the audit contract in the space provided. 

a. Please make sure that you provide email addresses for the audit firm and finance officer as these will be 
used to communicate official approval of the contract. 

b. Has the pre-audit certificate for the Primary Government (and the DPCU if applicable) been signed and 
dated by the appropriate party? 

c. Has the name and title of the Mayor or Chairperson of the Unit’s Governing Board and the DPCU’s 
Chairperson (if applicable) been typed or printed on the contract and has he/she signed in the correct area 
directly under the Auditor’s signature? 

10. If the Auditor is performing an audit under the yellow book or single audit rules, has year-end bookkeeping 
assistance been limited to those areas permitted under the revised GAO Independence Standards? Although not 
required, we encourage Governmental Units and Auditors to disclose the nature of these services in the contract 
or an engagement letter. Fees for these services should be shown in the space indicated on the fees page. 

11. Has the most recently issued peer review report for the audit firm been included with the contract? This is 
required if the audit firm has received a new peer review report that has not yet been forwarded to us. The audit 
firm is only required to send the most current Peer Review report to us once – not multiple times. 

12. After all the signatures have been obtained and the contract is complete, please convert the contract and all other 
supporting documentation to PDF.  When submitting for approval combine and send the documents as one 
PDF file to include the Audit contract, any applicable addendums, the engagement letter and Peer Review 
Report.   Submit  these documents using the most current submission process which can be obtained at the 
NC Treasurer’s web site  
https://www.nctreasurer.com/slg/Audit%20Forms%20and%20Resources/Instructions%20for%20Contract%20Su
bmission.pdf

13. If an audit cannot be completed by the due date, the Auditor or Governmental Unit shall file an Amended Contract 
form (Amended LGC-205).  This form shall be signed by the Governmental Unit representative and the Auditor.  
The explanation for the delay in completing the audit is part of this contract amendment form and shall be provided.  
The parties that signed the original audit contract shall sign the amended contract form as well. If the signing 
representatives are unable to sign the amended contract, please include an explanation for this in the submitted 
amended contract form.  

Asheboro City Board of Education

N/A
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March 15, 2018  
 
 
 
Mr. B. Harold Blair, Jr., CPA 
Asheboro City Board of Education 
P. O. Box 1103 
Asheboro, North Carolina 27204-1103 
 
Dear Mr. Blair: 
 
This engagement letter between Asheboro City Board of Education (hereafter referred to as 
the “Board” or “you” or “your” or “management”) and Cherry Bekaert LLP (the “Firm” or “Cherry 
Bekaert” or “we” or “us” or “our”) sets forth the nature and scope of the services we will provide, 
the Board’s required involvement and assistance in support of our services, the related fee 
arrangements and other Terms and Conditions, which are attached hereto and incorporated 
by reference, designed to facilitate the performance of our professional services and to achieve 
the mutually agreed upon objectives of the Board. 
 
SUMMARY OF SERVICES 

We will provide the following services to the Board as of and for the year ended June 30, 2018: 

Audit and attestation services 
1. We will audit the basic financial statements of the Board as of and for the year ended June 

30, 2018 including the governmental activities, the business type activities, each major 
fund and the remaining fund information.  

2. We will audit the schedule of expenditures of federal and State awards. As part of our 
engagement we will apply certain additional procedures, including comparing and 
reconciling such information directly to the underlying accounting and other records used 
to prepare the financial statements or the financial statements themselves, and other 
additional procedures in accordance with auditing standards generally accepted in the 
United States of America. 

3. We will apply limited procedures to the required supplementary information (e.g., pension 
plan information or Board’s management’s discussion and analysis (MD&A)) which will 
consist of inquiries of Board’s management about the methods of preparing the information 
and comparing the information for consistency with management’s responses to our 
inquiries, the basic financial statements, and other knowledge we obtained during our audit 
of the financial statements. 

Nonattest accounting and other services 
We will provide the following additional services: 

1. Maintain the depreciation schedules of the School Food Service Fund. 
2. Complete the appropriate sections of and sign the Data Collection Form. 

YOUR EXPECTATIONS 

As part of our planning process, we have discussed with you your expectations of Cherry 
Bekaert, changes that occurred during the year, your views on risks facing you, any relationship 
issues with Cherry Bekaert, and specific engagement arrangements and timing. Our services 
plan, which includes our audit plan, is designed to provide a foundation for an effective, 
efficient, and quality-focused approach to accomplish the engagement objectives and meet or 
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exceed the Board’s expectations. Our service plan will be reviewed with you periodically and 
will serve as a benchmark against which you will be able to measure our performance. Any 
additional services that you may request, and that we agree to provide, will be the subject of 
separate written arrangements. 

The Board recognizes that our professional standards require that we be independent from the 
Board in our audit of the Board’s financial statements and our accompanying report in order to 
ensure that our objectivity and professional skepticism have not been compromised. As a 
result, we cannot enter into a fiduciary relationship with the Board and the Board should not 
expect that we will act only with due regard to the Board’s interest in the performance of this 
audit and the Board should not impose on us special confidence that we will conduct this audit 
with only the Board’s interest in mind. Because of our obligation to be independent of the Board, 
no fiduciary relationship will be created by this engagement or audit of the Board’s financial 
statements.   

The engagement will be led by Eddie Burke, who will be responsible for assuring the overall 
quality, value, and timeliness of the services provided to you. 

AUDIT AND ATTESTATION SERVICES  

The objective of our audit is the expression of opinions as to whether the Board’s basic financial 
statements are fairly presented, in all material respects, in conformity with U.S. generally 
accepted accounting principles (“GAAP”) and to report on the fairness of the additional 
information referred to in the Summary of Services section when considered in relation to the 
basic financial statements taken as a whole. The objective also includes reporting on: 

 Internal control over financial reporting and compliance with the provisions of 
applicable laws, regulations, contracts, and grant agreements, noncompliance with 
which could have a material effect on the financial statements in accordance with 
Government Auditing Standards. 

 Internal control over compliance related to major programs and an opinion (or 
disclaimer of opinion) on compliance with laws, regulations and the provisions of 
contracts or grant agreements that could have a direct and material effect on each 
major program in accordance with the Single Audit Act Amendments of 1996 and Title 
2 U.S. Code of Federal Regulations (CFR) Part 200, Uniform Administrative 
Requirements, Cost Principles, and Audit Requirements for Federal Awards (“Uniform 
Guidance”), and State Single Audit  Implementation Act.  

The Government Auditing Standards report on internal control over financial reporting and on 
compliance and other matters will include a paragraph that states that (1) the purpose of the 
report is solely to describe the scope of testing of internal control and compliance and the result 
of that testing, and not to provide an opinion on the effectiveness of the Board’s internal control 
or on compliance, and (2) the report is an integral part of an audit performed in accordance 
with Government Auditing Standards in considering the entity’s internal control and 
compliance. The Uniform Guidance report on internal control over compliance will include a 
paragraph that states that the purpose of the report on internal control over compliance is solely 
to describe the scope of testing of internal control over compliance and the results of that testing 
based on the requirements of the Uniform Guidance. Both reports will state that the report is 
not suitable for any other purpose.  

Our audit will be conducted in accordance with auditing standards generally accepted in the 
United States of America; and the standards for financial audits contained in Government 
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Auditing Standards, issued by the Comptroller General of the United States; and the provisions 
of Uniform Guidance; the Single Audit Act Amendments of 1996; State Single Audit 
Implementation Act and OMB Guidance for Grants and Agreements (2 CFR 200), and will 
include tests of accounting records, a determination of major programs in accordance with 
Uniform Guidance, and other procedures as deemed necessary to enable us to express such 
opinions to render the required reports. If our opinion is other than unmodified, we will discuss 
the reasons with you in advance. If, for any reason, we are unable to complete the audit or are 
unable to form or have not formed an opinion, we may decline to express opinions or issue 
reports, or may withdraw from this engagement.  

NONATTEST ACCOUNTING AND OTHER SERVICES 

The accounting and other services described in this section are nonaudit services, which do 
not constitute audit services under Government Auditing Standards and such services will not 
be conducted in accordance with Government Auditing Standards. We will perform the services 
in accordance with applicable professional standards. We, in our sole professional judgment, 
reserve the right to refuse to perform any procedure or take any action that could be construed 
as assuming Board’s management responsibilities. 

Maintenance of depreciation schedules 
We will maintain the detailed book fixed asset depreciation schedules for the School Food 
Services Fund based upon information provided by the Board’s management. The Board’s 
management is responsible for determining the useful lives of assets and the depreciation 
methods to be used as well as reviewing and approving the results of the depreciation 
calculation prepared by Cherry Bekaert. 

Data Collection Form 
We will complete the appropriate sections of and sign the Data Collection Form that 
summarizes our audit findings. We will provide copies of our reports to the Board; however, it 
is the Board’s management’s responsibility to submit the reporting package (including financial 
statements, schedule of expenditures of federal awards, summary schedule of prior audit 
findings, auditors’ reports, and corrective action plan) along with the Data Collection Form to 
the designated federal audit clearinghouse and, if appropriate, to pass-through entities. The 
Data Collection Form and the reporting package must be submitted within the earlier of 30 days 
after receipt of the auditors’ reports or nine months after the end of the audit period. 

Board’s management’s responsibilities related to accounting and other services 
For all nonattest services we perform in connection with the engagement, you are responsible 
for designating a competent employee to oversee the services, make any management 
decisions, perform any management functions related to the services, evaluate the adequacy 
of the services, and accept overall responsibility for the results of the services.  

Prior to the release of the report, the Board’s management will need to sign a representation 
letter acknowledging its responsibility for the results of these services.  

BOARD’S MANAGEMENT’S RESPONSIBILITIES RELATED TO THE AUDIT 

The Board’s management is responsible for (1) designing, implementing, and maintaining 
effective internal controls, including internal controls over federal and state awards, and for 
evaluating and monitoring ongoing activities to help ensure that appropriate goals and 
objectives are met; (2) following laws and regulations; (3) ensuring that there is reasonable 
assurance that government programs are administered in compliance with compliance 
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requirements; and (4) ensuring that the Board’s management and financial information is 
reliable and properly reported. The Board’s management is also responsible for implementing 
systems designed to achieve compliance with applicable laws, regulations, contracts, and grant 
agreements. You are also responsible for the selection and application of accounting principles; 
for the preparation and fair presentation of the financial statements, schedule of expenditures 
of federal and state awards and all accompanying information in conformity with U.S. generally 
accepted accounting principles; and for compliance with applicable laws and regulations 
(including federal and state statutes) and the provisions of contracts and grant agreements 
(including award agreements). Your responsibilities also include identifying significant 
contractor relationship in which the contractor has responsibility for program compliance and 
for the accuracy and completeness of that information. 

The Board’s management is responsible for making all financial records and related information 
available to us and for the accuracy and completeness of that information. You are also 
responsible for providing us with (1) access to all information of which it is aware that is relevant 
to the preparation and fair presentation of the financial statements, (2) access to personnel, 
accounts, books, records, supporting documentation, and other information as needed to 
perform an audit under the Uniform Guidance, (3) additional information that we may request 
for the purpose of the audit and (4) unrestricted access to persons within the government from 
whom we determine it necessary to obtain audit evidence. 

Your responsibilities include adjusting the financial statements to correct material 
misstatements and for confirming to us in the written representation letter that the effects of 
any uncorrected misstatements aggregated by us during the current engagement and 
pertaining to the latest period presented are immaterial, both individually and in the aggregate, 
to the financial statements taken as a whole. 

You are responsible for the design and implementation of programs and controls to prevent 
and detect fraud, and for informing us about all known or suspected fraud affecting the 
government involving (1) the Board’s management, (2) employees who have significant roles 
in internal control, and (3) others where the fraud could have a material effect on the financial 
statements. Your responsibilities include informing us of your knowledge of any allegations of 
fraud or suspected fraud affecting the government received in communications from 
employees, former employees, grantors, regulators, or other. In addition, you are responsible 
for identifying and ensuring that the government complies with applicable laws, regulations 
contracts, agreements, and grants and for taking timely and appropriate steps to remedy fraud 
and noncompliance with provisions of laws, regulations, contracts or grant agreements, or 
abuse that we report. Additionally, as required by the Uniform Guidance, it is the Board’s 
management’s responsibility to evaluate and monitor noncompliance with federal and state 
statutes, regulations, and the terms and conditions of federal and state awards; take prompt 
action when instances of noncompliance are identified including noncompliance identified in 
audit findings; promptly follow up and take corrective action on reported audit findings; and 
prepare a summary schedule of prior audit findings and a separate corrective action plan. 

The Board’s management is responsible for identifying all federal and state awards received 
and understanding and complying with the compliance requirements and for the preparation of 
the schedule of expenditures of federal and state awards (including notes and noncash 
assistance received) in conformity with the Uniform Guidance. You agree to include our report 
on the schedule of expenditures of federal and state awards in any document that contains and 
indicates that we have reported on the schedule of expenditures of federal and state awards. 
You also agree to include the audited financial statements with any presentation of the 
schedule of expenditures of federal and state awards that includes our report thereon OR make 
the audited financial statements readily available to intended users of the schedule of 
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expenditures of federal and state awards no later than the date the schedule of expenditures 
of federal and state awards is issued with our report thereon. Your responsibilities include 
acknowledging to us in the written representation letter that (1) you are responsible for 
presentation of the schedule of expenditures of federal and state awards in accordance with 
the Uniform Guidance and the State Single Audit Implementation Act; (2) you believe the 
schedule of expenditures of federal and state awards, including its form and content, is stated 
fairly in accordance with the Uniform Guidance; (3) the methods of measurement or 
presentation have not changed from those used in the prior period or, if they have changed, 
the reasons for such changes); and (4) the Board has disclosed to us any significant 
assumptions or interpretations underlying the measurement or presentation of the schedule of 
expenditures of federal and state awards. 

You are responsible for the preparation of the supplementary information, which we have been 
engaged to report on, in conformity with U.S. generally accepted accounting principles. You 
agree to include our report on the supplementary information in any document that contains 
and indicates that we have reported on the supplementary information. You also agree to 
include the audited financial statements with any presentation of the supplementary information 
that includes our report thereon OR make the audited financial statements readily available to 
users of the supplementary information no later than the date the supplementary information is 
issued with our report thereon. Your responsibilities include acknowledging to us in the written 
representation letter that (1) you are responsible for presentation of the supplementary 
information in accordance with GAAP; (2) you believe the supplementary information, including 
its form and content, is fairly presented in accordance with GAAP; (3) the methods of 
measurement or presentation have not changed from those used in the prior period (or, if they 
have changed, the reasons for such changes); and (4) you have disclosed to us any significant 
assumptions or interpretations underlying the measurement or presentation of the 
supplementary information. 

The Board’s management is responsible for establishing and maintaining a process for tracking 
the status of audit findings and recommendations. The Board’s management is also 
responsible for identifying and providing report copies of previous financial audits, attestation 
engagements, performance audits or other studies related to the objectives discussed in the 
Audit Objectives section of this letter. This responsibility includes relaying to us corrective 
actions taken to address significant findings and recommendations resulting from those audits, 
attestation engagements, performance audits, or other studies. You are also responsible for 
providing the Board’s management views on our current findings, conclusions, and 
recommendations, as well as your planned corrective actions, for the report, and for the timing 
and format for providing that information. 

The Board’s management agrees to assume all management responsibilities relating to the 
financial statements, schedule of expenditures of federal and state awards, and related notes 
and any other nonaudit services we provide. You will be required to acknowledge in the 
management representation letter our assistance with preparation of the financial statements, 
schedule of expenditures of federal and state awards, and related notes and that you have 
reviewed and approved the financial statements, schedule of expenditures of federal and state 
awards, and related notes prior to their issuance and have accepted responsibility for them. 
Further, you agree to oversee the nonaudit services by designating an individual, preferably 
from senior management, with suitable skill, knowledge, or experience; evaluate the adequacy 
and results of those services; and accept responsibility for them. 

The Firm will rely on the Board’s management providing these representations to us, both in 
the planning and performance of the audit, and in considering the fees that we will charge to 
perform the audit.  
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FEES 

The estimated fee contemplates only the services described in the Summary of Services 
section of this letter. If the Board’s management requests additional services not listed above, 
we will provide an estimate of those fees prior to commencing additional work.  

The following summarizes the fees for the services described above:  

Description of Services Estimated Fee 
 Audit services       

Audit of the financial statements         $46,000 
 

 
The fees will be billed periodically as work progresses. Invoices are due on presentation. A 
service charge will be added to past due accounts equal to 1-1/2% per month (18% annually) 
on the previous month’s balance less payments received during the month, with a minimum 
charge of $2.00 per month.  

If the foregoing is in accordance with your understanding, please sign a copy of this letter in 
the space provided and return it to us. If you have any questions, please call Eddie Burke at 
919-782-1040. 

Sincerely, 
 
CHERRY BEKAERT LLP 
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The following terms and conditions are an integral part of the attached engagement letter and should be 
read in their entirety in conjunction with your review of the letter. 

LIMITATIONS OF THE AUDIT REPORT  

Should the Board wish to include or incorporate by reference these financial statements and our report 
thereon into any other document at some future date, we will consider granting permission to include our 
report into another such document at the time of the request. However, we may be required by generally 
accepted auditing standards (“GAAS”) to perform certain procedures before we can give our permission to 
include our report in another document such as an annual report, private placement, regulator filing, official 
statement, offering of debt securities, etc. You agree that the Board will not include or incorporate by 
reference these financial statements and our report thereon, or our report into any other document without 
our prior written permission. In addition, to avoid unnecessary delay or misunderstandings, it is important 
to provide us with timely notice of your intention to issue any such document.  

LIMITATIONS OF THE AUDIT PROCESS 

In conducting the audit, we will perform tests of the accounting records and such other procedures as we 
consider necessary in the circumstances to provide a reasonable basis for our opinion on the financial 
statements. We also will assess the accounting principles used and significant estimates made by the 
Board’s management, as well as evaluate the overall financial statement presentation. 

Our audit will include procedures designed to obtain reasonable assurance of detecting misstatements due 
to errors or fraud that are material to the financial statements. Absolute assurance is not attainable because 
of the nature of audit evidence and the characteristics of fraud. For example, audits performed in 
accordance with GAAS are based on the concept of selective testing of the data being examined and are, 
therefore, subject to the limitation that material misstatements due to errors or fraud, if they exist, may not 
be detected. Also, an audit is not designed to detect matters that are immaterial to the financial statements. 
In addition, an audit conducted in accordance with GAAS does not include procedures specifically designed 
to detect illegal acts having an indirect effect (e.g., violations of fraud and abuse statutes that result in fines 
or penalties being imposed on the Board) on the financial statements.  

Similarly, in performing our audit we will be aware of the possibility that illegal acts may have occurred. 
However, it should be recognized that our audit provides no assurance that illegal acts generally will be 
detected, and only reasonable assurance that illegal acts having a direct and material effect on the 
determination of financial statement amounts will be detected. We will inform you with respect to errors and 
fraud, or illegal acts that come to our attention during the course of our audit unless clearly inconsequential. 
In the event that we have to consult with the Board’s counsel or counsel of our choosing regarding any 
illegal acts we identify, additional fees incurred may be billed to the Board. You agree that the Board will 
cooperate fully with any procedures we deem necessary to perform with respect to these matters.  

We will issue a written report upon completion of our audit of the Board’s financial statements. If, for any 
reason, we are unable to complete the audit, or are unable to form, or have not formed an opinion on the 
financial statements, we may decline to express an opinion or decline to issue a report as a result of the 
engagement. We will notify the appropriate party within your organization of our decision and discuss the 
reasons supporting our position. 

AUDIT PROCEDURES – GENERAL 

An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the 
financial statements; therefore, our audit will involve professional judgment about the number of 
transactions to be examined and the areas to be tested. An audit also includes evaluating the 
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appropriateness of accounting policies used and the reasonableness of significant accounting estimates 
made by the Board’s management, as well as evaluating the overall presentation of the financial 
statements. We will plan and perform the audit to obtain reasonable rather than absolute assurance about 
whether the financial statements are free of material misstatement, whether from (1) errors, (2) fraudulent 
financial reporting, (3) misappropriation of assets, or (4) violations of laws or governmental regulations that 
are attributable to the Board or to acts by the Board’s management or employees acting on behalf of the 
Board. Because the determination of abuse is subjective, Government Auditing Standards do not expect 
auditors to provide reasonable assurance of detecting abuse. 

Because of the inherent limitations of an audit, combined with the inherent limitations of internal control, 
and because we will not perform a detailed examination of all transactions, there is a risk that material 
misstatements or noncompliance may exist and not be detected by us, even though the audit is properly 
planned and performed in accordance with U.S. generally accepted auditing standards and Government 
Auditing Standards. In addition, an audit is not designed to detect immaterial misstatements or violations 
of laws or governmental regulations that do not have a direct and material effect on the financial statements 
or major programs. However, we will inform the appropriate level of the Board’s management of any 
material errors and fraud, or illegal acts that come to our attention during the course of our audit. We will 
also inform you of any violations of laws or governmental regulations that come to our attention, unless 
clearly inconsequential. Our responsibility as auditor is limited to the period covered by our audit and does 
not extend to any later periods for which we are not engaged as auditor. 

Our procedures will include tests of documentary evidence supporting the transactions recorded in the 
accounts, and may include tests of the physical existence of inventories, and direct confirmation of 
receivables and certain other assets and liabilities by correspondence with selected individuals, funding 
sources, creditors and financial institutions. We will request written representations from your attorneys as 
part of the engagement, and they may bill you for responding to this inquiry. At the conclusion of our audit, 
we will require certain written representations from you about your responsibilities for the financial 
statements; schedule of expenditures of federal and state awards; federal and state award programs; 
compliance with laws, regulations, contracts, and grant agreements; and other responsibilities required by 
generally accepted auditing standards. 

AUDIT PROCEDURES – INTERNAL CONTROLS 

Our audit will include obtaining an understanding of the Board and its environment, including internal 
controls, sufficient to assess the risks of material misstatement of the financial statements and to design 
the nature, timing and extent of further audit procedures. Tests of controls may be performed to test the 
effectiveness of certain controls that we consider relevant to preventing and detecting errors and fraud that 
are material to the financial statements and to preventing and detecting misstatements resulting from illegal 
acts and other noncompliance matters that have a direct and material effect on the financial statements. 
Our tests, if performed, will be less in scope than would be necessary to render an opinion on internal 
control and, accordingly, no opinion will be expressed in our report on internal control issued pursuant to 
Government Auditing Standards. 

As required by the Uniform Guidance and the State Single Audit Implementation Act, we will perform tests 
of controls over compliance to evaluate the effectiveness of the design and operation of controls that we 
consider relevant to preventing or detecting material noncompliance with compliance requirements 
applicable to each major federal and state award program. However, our tests will be less in scope than 
would be necessary to render an opinion on those controls and, accordingly, no opinion will be expressed 
in our report on internal control issued pursuant to the Uniform Guidance and the State Single Audit 
Implementation Act. 

An audit is not designed to provide assurance on internal control or to identify significant deficiencies or 
material weaknesses. However, during the audit, we will communicate to the Board‘s management and 
those charged with governance internal control related matters that are required to be communicated under 
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AICPA professional standards, Government Auditing Standards, the Uniform Guidance and the State 
Implementation Act. 

AUDIT PROCEDURES ‐ COMPLIANCE 

As part of obtaining reasonable assurance about whether the basic financial statements are free of material 
misstatement, we will perform tests of the Board's compliance with provisions of applicable laws and 
regulations, contracts and agreements, including grant agreements. However, the objective of those 
procedures will not be to provide an opinion on overall compliance and we will not express such an opinion 
in our report on compliance issued pursuant to Government Auditing Standards. 

The Uniform Guidance and the State Single Audit Implementation Act requires that we also plan and 
perform the audit to obtain reasonable assurance about whether the auditee has complied with federal and 
state statutes, regulations, and the terms and conditions of federal and state awards applicable to major 
programs. Our procedures will consist of tests of transactions and other applicable procedures described 
in the OMB Compliance Supplement for the types of compliance requirements that could have a direct and 
material effect on each of the Board’s major programs. The purpose of these procedures will be to express 
an opinion on the Board’s compliance with requirements applicable to each of its major programs in our 
report on compliance issued pursuant to the Uniform Guidance and the State Single Audit Implementation 
Act. 

NONATTEST SERVICES (IF APPLICABLE) 

All nonattest services to be provided in the attached engagement letter (if applicable) shall be provided 
pursuant to the AICPA Code of Professional Conduct. The AICPA Code of Professional Conduct requires 
that we establish objectives of the engagement and the services to be performed, which are described 
under nonattest services in the attached letter. 

You agree that the Board‘s designated individual will assume all the Board‘s management responsibilities 
for the nonattest services we provide; oversee the services by designating an individual, with suitable skill, 
knowledge, or experience; evaluate the adequacy and results of the services; and accept responsibility for 
them. In order to ensure we provide such services in compliance with all professional standards, the 
designated individual is responsible for-  

 Making all financial records and related information available to us. 
 Ensuring that all material information is disclosed to us.  
 Granting unrestricted access to persons within the entity from whom we determine it necessary to 

obtain audit evidence.  
 Identifying and ensuring that such nonattest complies with the laws and regulations. 

The accuracy and appropriateness of such nonattest services shall be limited by the accuracy and 
sufficiency of the information provided by the Board‘s designated individual. In the course of providing such 
nonattest services, we may provide professional advice and guidance based on knowledge of accounting, 
tax and other compliance, and of the facts and circumstances as provided by the Board‘s designated 
individual. Such advice and guidance shall be limited as permitted under the Code of Professional Conduct. 

COMMUNICATIONS 

At the conclusion of the audit engagement, we may provide the Board‘s management and those charged 
with governance a letter stating any significant deficiencies or material weaknesses which may have been 
identified by us during the audit and our recommendations designed to help the Board make improvements 
in its internal control structure and operations related to the identified matters discovered in the financial 
statement audit. As part of this engagement we will ensure that certain additional matters are communicated 
to the appropriate members of the Board. Such matters include (1) our responsibility under GAAS; (2) the 
initial selection of and changes in significant accounting policies and their application; (3) our independence 
with respect to the Board; (4) the process used by the Board‘s management in formulating particularly 
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sensitive accounting estimates and the basis for our conclusion regarding the reasonableness of those 
estimates; (5) audit adjustments, if any, that could, in our judgment, either individually or in the aggregate 
be significant to the financial statements or our report; (6) any disagreements with the Board‘s management 
concerning a financial accounting, reporting or auditing matter that could be significant to the financial 
statements; (7) our views about matters that were the subject of the Board‘s management’s consultation 
with other accountants about auditing and accounting matters; (8) major issues that were discussed with 
the Board‘s management in connection with the retention of our services, including, among other matters, 
any discussions regarding the application of accounting principles and auditing standards; and (9) serious 
difficulties that we encountered in dealing with the Board‘s management related to the performance of the 
audit. 

We have attached, per the Government Auditing Standards, a copy of the report on our most recent peer 
review. 

OTHER MATTERS 

Access to working papers 
The working papers and related documentation for the engagement are the property of the Firm and 
constitute confidential information. We have a responsibility to retain the documentation for a period of time 
to satisfy legal or regulatory requirements for records retention. It is our policy to retain all workpapers and 
client information for seven years from the date of issuance of the report. It is our policy to retain emails 
and attachments to emails for a period of 15 months, except as required by any governmental regulation. 
Except as discussed below, any requests for access to our working papers will be discussed with you prior 
to making them available to requesting parties. Any parties seeking access to our working papers must 
agree to sign our standard access letter. 

We may be requested to make certain documentation available to regulators, governmental agencies (e.g., 
SEC, PCAOB, HUD, DOL, etc.) or their representatives (“Regulators”) pursuant to law or regulations. If 
requested, access to the documentation will be provided to the Regulators. The Regulators may intend to 
distribute to others, including other governmental agencies, our working papers and related documentation 
without our knowledge or express permission. You hereby acknowledge and authorize us to allow 
Regulators access to and copies of documentation as requested. In addition, our Firm, as well as all other 
major accounting firms, participates in a “peer review” program covering our audit and accounting practices 
as required by the American Institute of Certified Public Accountants. This program requires that once every 
three years we subject our quality assurance practices to an examination by another accounting firm. As 
part of the process, the other firm will review a sample of our work. It is possible that the work we perform 
for the Board may be selected by the other firm for their review. If it is, they are bound by professional 
standards to keep all information confidential. If you object to having the work we do for you reviewed by 
our peer reviewer, please notify us in writing.  

Electronic transmittals 
During the course of our engagement, we may need to electronically transmit confidential information to 
each other, within the Firm, and to other entities engaged by either party.  Although email is an efficient 
way to communicate, it is not always a secure means of communication and thus, confidentiality may be 
compromised.  As an alternative, we recommend using our Client Portal (“Portal”) to transmit documents.  
Portal allows the Board, us, and other involved entities to upload and download documents in a secure 
location.  You agree to the use of email, Portal, and other electronic methods to transmit and receive 
information, including confidential information between the Firm, the Board, and other third party providers 
utilized by either party in connection with the engagement. 

Subpoenas 
In the event we are requested or authorized by the Board,  or required by government regulation, subpoena, 
or other legal process to produce our working papers or our personnel as witnesses with respect to our 
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engagement for the Board, the Board will, so long as we are not a party to the proceeding in which the 
information is sought, reimburse us for our professional time and expense, as well as the fees and expenses 
of our counsel, incurred in responding to such a request at standard billing rates. 

Dispute resolution procedures 
If any dispute, controversy or claim arises in connection with the performance or breach of this agreement, 
either party may, on written notice to the other party, request that the matter be mediated. Such mediation 
would be conducted by a mediator acceptable to both parties. Both parties would exert their best efforts to 
discuss with each other in good faith their respective positions in an attempt to finally resolve such dispute, 
controversy, or claim. 

Waiver of Trial by Jury 
In the event the parties are unable to successfully mediate any dispute, controversy or claim, the parties 
agree to WAIVE TRIAL BY JURY and agree that the court will hear any matter without a jury. 

Independent Contractor 
Each Party is an independent contractor with respect to the other and shall not be construed as having a 
trustee, joint venture, agency or fiduciary relationship. 

TERMS AND CONDITIONS SUPPORTING FEE 

The estimated fees set forth in the attached engagement letter are based on anticipated full cooperation 
from the Board’s personnel, timely delivery of requested audit schedules and supporting information, timely 
communication of all significant accounting and financial reporting matters, the assumption that unexpected 
circumstances will not be encountered during the audit, as well as working space and clerical assistance 
as mutually agreed upon and as is normal and reasonable in the circumstances. We strive to ensure that 
we have the right professionals scheduled on each engagement. As a result, sudden Board requested 
scheduling changes or scheduling changes necessitated by the agreed information not being ready on the 
agreed upon dates can result in expensive downtime for our professionals. Any last minute schedule 
changes that result in downtime for our professionals could result in additional fees. Our estimated fee does 
not include assistance in bookkeeping or other accounting services not previously described. If for any 
reason the Board is unable to provide such schedules, information and assistance, the Firm and the Board 
will mutually revise the fee to reflect additional services, if any, required of us to achieve these objectives.  

The estimated fees contemplate that the Board will provide adequate documentation of its systems and 
controls related to significant transaction cycles and audit areas. 

In providing our services, we will consult with the Board with respect to matters of accounting, financial 
reporting or other significant business issues as permitted by professional standards. Accordingly, time 
necessary to effect a reasonable amount of such consultation is reflected in our fee. However, should a 
matter require research, consultation or audit work beyond that amount, the Firm and the Board will agree 
to an appropriate revision in our fee. 

The estimated fees are based on auditing and accounting standards effective as of the date of this 
engagement letter and known to apply to the Board at this time, but do not include any time related to the 
application of new auditing or accounting standards that impact the Board for the first time. If new auditing 
or accounting standards are issued subsequent to the date of this letter and are effective for the period 
under audit, we will estimate the impact of any such standard on the nature, timing and extent of our planned 
audit procedures and will communicate with the Board concerning the scope of the additional procedures 
and the estimated fees. 

The Board agrees to pay all costs of collection (including reasonable attorneys’ fees) that the Firm may 
incur in connection with the collection of unpaid invoices. In the event of nonpayment of any invoice 
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rendered by us, we retain the right to (a) suspend the performance of our services, (b) change the payment 
conditions under this engagement letter, or (c) terminate our services. If we elect to suspend our services, 
such services will not be resumed until your account is paid. If we elect to terminate our services for 
nonpayment, the Board will be obligated to compensate us for all time expended and reimburse us for all 
expenses through the date of termination. 

This engagement letter sets forth the entire understanding between the Board and the Firm regarding the 
services described herein and supersedes any previous proposals, correspondence, and understandings 
whether written or oral. Any subsequent changes to the terms of this letter, other than additional billings, 
will be rendered in writing and shall be executed by both parties. Should any portion of this engagement 
letter be ruled invalid, it is agreed that such invalidity will not affect any of the remaining portions. 





Letter ID: 1139057A

January 13, 2017

Howard Joseph Kies
Cherry Bekaert LLP
200 S 10th St Ste 900
Richmond, VA 23219 

Dear Mr. Kies:

It is my pleasure to notify you that on January 12, 2017 the National Peer Review Committee accepted
the report on the most recent system peer review of your firm. The due date for your next review is
October 31, 2019. This is the date by which all review documents should be completed and submitted to
the administering entity.

As you know, the report had a peer review rating of pass. The Committee asked me to convey its
congratulations to the firm.

Sincerely,

Michael  Fawley
Chair—National PRC
nprc@aicpa.org 919 4024502 

cc: Marc T. Fogarty; Raymond R Quintin

Firm Number: 10011816 Review Number 451036
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Procedures for Closing School Due To Inclement Weather

* In addition to posting information on closing, on the official website for Asheboro City Schools 
www.asheboro.k12.nc.us, closing information will be released to the following news media and 
social media sites (Facebook and Twitter):
 

RADIO WMAG 99.5 FM TV-WFMY (Channel 2)        TV-WXLV      (Channel 45)
RADIO WKXR 1260 AM TV-WGHP (Channel 8) Spectrum News (Channel 14)

  TV-WXII  (Channel 12) 
 
*If school must be dismissed during the day, there will be approximitly a 45-minute delay between 
 elementary and secondary dismissals in order for the buses to make their double runs.

 
Makeup for Inclement Weather

 
Asheboro City Schools may determine that inclement weather make-up time is required. Days generally 
reserved include Teacher Workdays and Annual Vacation Leave Days.  Make-up days will be utilized 
according to the educational needs and instructional programs of the Asheboro City Schools.  Students, 
parents, and staff should plan accordingly. Potential make-up days for staff and students may include:

 
        Workdays Vacation/Annual Leave Saturdays

November 6, 2018                                     November 21, 2018                                    November 3, 10, 2018
January 18, 22, 2019                               December 21, 27, 28, 31, 2018                     January 5, 12, 19, 26 2019

February 18, 2019                                      February 23, 2019



 

 

 

 

 

 

Policies  

For  

30-Day Review 
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TESTING AND ASSESSMENT PROGRAM Policy Code: 3410

 

The board believes that an effective testing and assessment program evaluates the progress of 

individual students and helps ensure that educational goals and objectives are being met for 

every child.  A testing program also assists in the continued refinement of the instructional 

program.  In addition, data from tests and assessments provide measures of student learning that 

are useful for evaluating educator effectiveness.    

 

Every effort will be made to ensure that the testing program contributes to the learning process 

rather than detracts from it.  Efforts also will be made to use only culture-free or culture-fair tests 

in order to ensure that measurements are reasonably accurate.   

 

 

A. ADMINISTRATION OF TESTS, SCREENINGS, AND OTHER ASSESSMENTS 

 

The superintendent shall provide for the proper administration of all state-required tests, 

screenings, and other assessments and any state-required remedial instruction and/or 

retesting in accordance with all requirements established by law or the State Board of 

Education. 

 

Results from the North Carolina End of Course, End of Grade, and North Carolina Final 

Exams will be used in determining students’ final grades in accordance with policy 3420, 

Student Promotion and Accountability. 

 

The superintendent shall provide for the online administration of state-required tests to the 

extent required by the State Board of Education or the Department of Public Instruction, 

and otherwise as feasible within available resources. The superintendent shall keep the 

board informed of any resources or other measures needed to support online test 

administration. 

 

Students may participate in field testing and other sample testing as designated by the State 

Board or the Department of Public Instruction. 

 

The superintendent shall develop security and administration procedures for the state 

testing program and other assessments that are consistent with State Board of Education 

requirements and relevant law.  The superintendent shall ensure that all relevant personnel 

are instructed in such procedures.  All testing personnel, teachers, and school 

administrators are required to be familiar with and adhere to all applicable testing manuals, 

handbooks, and guides, including the Testing Code of Ethics, for state and locally-required 

Failure to follow procedures may result in disciplinary sanctions, including termination or 

revocation of administrative and/or teaching licenses. 
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B. HIGH SCHOOL AND MIDDLE SCHOOL FINAL EXAMS AND END-OF-COURSE 

TESTING 

 

The End of Course (EOC), End of Grade (EOG) and North Carolina Final Exam results 

will count as twenty percent (20%) of a student’s final grade in each middle school course 

for which such a test is administered. Middle school students requiring multiple final 

assessments, within a single subject, should have the assessments averaged for the final 

exam score. This requirement does not apply for students assessed on the Extended Content 

Standards or English Learner students in their first year in the United States. 

 

The End of Course (EOC) assessment, North Carolina Final Exam and Career and 

Technical Education State Assessments results will count as twenty percent (20%) of a 

student’s final grade in each high school course for which such a test is administered. This 

requirement does not apply for students following the Occupational Course of Study 

Pathway Standards or English Learner students in their first year in the United States. This 

applies to English/Language Arts/Reading, Mathematics, Science, and Social Studies EOC 

and NCFE assessments. All other high school courses are also required to administer a 

final exam which shall count as twenty percent (20%) of a student’s final grade. Further, 

CTE students who earn a credential that is approved under Department of Public 

Instruction guidelines as evidence of technical skill attainment will not be required to take 

the CTE Post-Assessment in the course. 

 

C. MINIMIZING TIME SPENT TESTING 
 

The superintendent or designee shall ensure that the time students spend taking 

standardized state and local tests and the frequency of field testing at a particular school 

are minimized.  Specifically, the superintendent shall ensure the following. 

 

1. Schools will devote no more than two days of instructional time per year to the 

taking of practice tests that do not have the primary purpose of assessing current 

student learning. 

 

2. Students will not be subject to field tests or national tests during the two-week 

period preceding their school’s administration of end-of-grade tests, end-of-course 

tests, or regularly scheduled final exams. 

 

3. No school will participate in more than two field tests at any one grade level during 

a school year.   

 

4. All annual assessments of student achievement adopted by the State Board of 

Education pursuant to G.S. 115C-174.11(c)(1) and (3) and all final exams for 

courses will be administered within the final ten instructional days of the school 

year for year-long courses and within the final five instructional days of the 

semester for semester courses.  Exceptions will be permitted on an individual basis 

to accommodate a student’s individualized education program or Section 504 plans; 

for the administration of final exams for courses with national or international 



  Policy Code: 3410 
 
 

 
 
BOARD OF EDUCATION POLICY MANUAL Page 3 of 3 

curricula required to be held at designated times; for make-up testing; and as 

otherwise permitted by the Department of Public Instruction. 

 

Legal References:  The Family Educational Rights and Privacy Act, 20 U.S.C. 1232g, -h; 34 C.F.R. 

pt. 99; G.S. 115C, art. 10A; 115C-47, -81, -83.5, -83.6, -174.11, -174.12(a), -174.22, -174.25, -

276, -288, 307, -402.5; State Board of Education Policy Series TEST and GRAD; EVAL-006; 

EVAL-006, EVAL-025 through -31 
 

Cross References:  Professional and Staff Development (policy 1610/7800), Goals and Objectives 

of the Educational Program (policy 3000), Student Promotion and Accountability (policy 3420), 

Student Records (policy 4700), Public Records – Retention, Release, and Disposition (policy 

5070/7350) 
 

Other References:  NC Final Exams Test Administrators’ Guides, available at 

http://www.dpi.state.nc.us/accountability/common-exams/; North Carolina Test Coordinators’ 

Policies and Procedures Handbook, available at  

http://www.dpi.state.nc.us/accountability/policies/generalinfo  
 

Adopted: January 9, 2014 

 

Revised: June 12, 2014, January 8, 2015, September 8, 2016, August 10, 2017 

http://www.dpi.state.nc.us/accountability/policies/generalinfo
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STUDENT PROMOTION AND ACCOUNTABILITY Policy Code:      3420  
 

 

 

A. PURPOSE 

  

The board believes that students should progress to the next level of study only after they 

are proficient in their knowledge and application of the current curriculum level.  To the 

extent reasonably possible, students should be given as much or as little time as they need 

to be proficient at a particular level of study. Students will be promoted to the next level of 

study as described in this policy.  

 

B. STUDENT PROMOTION STANDARDS 
 

The superintendent shall develop (1) proposed promotion standards and (2) a process to be 

used in determining a student’s readiness to progress to the next level of study and shall 

submit the standards and process to the board for approval.  The standards will be based, 

in part, upon proficiency in reading. The standards and process must provide multiple 

criteria for assessing a student’s readiness to progress to the next level of study, such as 

standardized test scores, formative and diagnostic assessments, grades, a portfolio or 

anthology of the student’s work and, when appropriate, accepted standards for assessing 

developmental growth. The standards and process will incorporate all state law and State 

Board of Education policy requirements, including those for the assessment and promotion 

of third grade students as described in G.S. 115C-83.6 et seq. and State Board of Education 

Policies KNEC-002 and -003. 

 

Principals shall ensure that the promotion standards are used by teachers and school 

administrators in assessing each student’s readiness to progress to the next level of study.  

Principals have the authority to promote or retain students based upon the standards 

approved by the board and any applicable standards set by the State Board of Education. 

 

To reduce the number of students who do not meet promotion standards, the board directs 

school administrators and teachers to use individual growth plans as required in policy 

3405, Students at Risk of Academic Failure, to address the needs of students who are not 

making adequate academic progress. 

 

C. LOCAL PROMOTION STANDARDS 

1. Grades Kindergarten, 1 and 2 

Students in grades K, 1 and 2 will be expected to demonstrate grade level 

proficiency on the current state instructional standards in reading, writing, and 

mathematics. Multiple measures are to be used to determine grade level 

proficiency on the current state instructional standards including, but not limited, 

to: 
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a. K-5 Portfolio, including writing samples 

b. K-2 math benchmark assessments 

c. Demonstration of the current state grade level instructional standards  

d. Teacher observation and recommendation 

e. Reading 3D Diagnostic Data 

 

Students who are performing below grade level will be provided intervention 

strategies according to the school remediation plan and the student’s individual 

growth plan. Students who are still performing below grade level after receiving 

intervention will not be promoted, unless otherwise determined by the school 

principal in accordance with Subsection E of this policy. 

2. Grades 3-5  

Students in grades 3, 4 and 5 will be expected to demonstrate grade level 

proficiency in reading, writing, mathematics, science, and social studies. Multiple 

measures are to be used to determine grade level proficiency including, but not 

limited, to: 

a. Standardized test scores from the North Carolina End-of-Grade tests 

b. Demonstration of the current state grade level instructional standards 

c. K-5 portfolios, including writing samples 

d. Benchmark assessments 

e. Teacher observation and recommendation 

f. Reading 3D Diagnostic Data 

 

Students who are performing below grade level will be provided intervention 

strategies according to the school remediation plan and the student’s individual 

growth plan. Students who are still performing below grade level after receiving 

intervention will not be promoted, unless otherwise determined by the school 

principal in accordance with Subsection E of this policy. 

 

 3. Grades 6-8 

Students in grades 6, 7 and 8 will be expected to demonstrate grade level 

proficiency in reading, writing, mathematics, science, and social studies. Multiple 

measures are to be used to determine grade level proficiency including, but not 

limited, to: 

a. Standardized test scores from the North Carolina End-of-Grade tests 

b. Pass five courses: one of which must be language arts, one of which must be 

mathematics, one of which must be science or social studies 
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c. Grades 

d. Student work portfolios, including writing samples 

e. Benchmark assessments 

f. Teacher observation and recommendation 

 

Students who are performing below grade level will be provided intervention 

strategies according to the school remediation plan and the student’s individual 

growth plan. Students who are still performing below grade level after receiving 

intervention will not be promoted, unless otherwise determined by the school 

principal in accordance with Subsection E of this policy. 

 4. Grades 6-8 End of Course, End of Grade, and North Carolina Final Exams 

The End of Course (EOC), End of Grade (EOG) and North Carolina Final Exam 

results shall count as twenty percent (20%) of a student’s final grade in each 

middle school course for which such a test is administered. To earn high school 

credit for a course with an EOC assessment, in grades 6 through 8, a student must 

demonstrate College and Career Readiness by performing at achievement level 4 

or 5. Students not demonstrating College and Career Readiness, performing below 

achievement level 4, shall retake the course.  Middle school students requiring 

multiple final assessments, within a single subject, should have the assessments 

averaged for the final exam score.  This requirement does not apply for students 

assessed on the Extended Content Standards or English Learner students in their 

first year in the United States.  

5. High School End of Course Tests  

The End of Course (EOC) assessment, North Carolina Final Exam and vocational 

post assessment results shall count as twenty percent (20%) of a student’s final 

grade in each high school course for which such a test is administered. This 

requirement does not apply for students following the Future Ready Occupational 

Course of Study or English Learner students in their first year in the United 

States. This applies to English/Language Arts/Reading, Mathematics, Science, 

and Social Studies EOC and NCFE assessments. (State Board of Education Policy 

TEST-003, -011, -016) All other high school courses are also required to 

administer a final exam that shall count as twenty percent (20%) of a student’s 

final grade.  

 

6. Diploma Standards 

 

 To receive a North Carolina high school diploma, a student must complete the 

 requirements set forth in policy 3460, Graduation Requirements. 
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D. INTERVENTION FOR STUDENTS UNLIKELY TO MEET PROMOTION STANDARDS 

The goal of Asheboro City Schools is to identify, as early as possible, students who are 

unlikely to meet the standards for progression to the next level of study so that the school 

can provide appropriate intervention.  Intervention must be provided for any student who 

does not meet grade level proficiencies established by the State or who is determined to 

be at-risk of not meeting grade level proficiencies or making progress toward graduation 

established by the Local Board or State. 

Every student who does not meet  grade level proficiency, is at risk of academic failure, 

or is not making progress toward graduation shall have developed for them an individual 

growth plan constructed by the student’s teacher(s) whether the student is promoted or 

retained.  Each plan shall include student assessment data, intervention strategies, and 

progress monitoring strategies (Students At Risk of Academic Failure, policy 3405). 

 1. Intervention Plans 

Each school must submit to the board the school’s plan for intervention as part of 

the school’s yearly improvement plan.  Schools also must include in the school 

improvement plan the types of intervention strategies that will be offered at the 

school.  At a minimum, the intervention plan must address the following 

elements: 

a. identification of and intervention for students at risk of failing the student 

accountability standards; 

b. differentiated instruction for students who have been retained; and 

c. meeting individual students’ needs. 

 

2.  Intervention Strategies 

Intervention involves identifying strategies specifically designed to increase grade 

level proficiency.  Strategies may include, but are not limited to, alternative 

learning models, special homework, smaller classes, flexible grouping, tutorial 

sessions, extended school day, Saturday school, modified instructional programs, 

parental involvement, small or large group counseling sessions, summer school 

instruction, participation in or restriction of participation in extracurricular 

activities, individualized instruction or goals, and remedial instruction or 

retention. 

Extended instructional opportunities should be different from and supplemental to 

regular classroom instruction.  The school will involve parents and the student in 

discussing intervention strategies.  Students will participate in the intervention 

strategies and demonstrate acceptable growth and achievement.  
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E. REVIEW OF STUDENT PROMOTION STANDARDS 

 1. Previous retentions 

Previous retentions may be a factor in waiving student promotion standards. 

2. Review Process 
 

In the case where a student’s promotion is in question, the principal must consider 

the following before recommending promotion or retention. 

Teachers shall provide documentation of the student’s performance during a 

review process.  Documentation may include but is not limited to: 

1. Student work samples; 

 

2. Other assessment data; 

 

3. Information supplied by parents;  

 

4. For student with disabilities, information that is included in the 

individualized education program; and 

 

5. Other information that verifies that a student is at grade level or, is 

making adequate progress to meet grade level requirements. 

 

Light’s Retention Scale should be considered for deciding whether or not a 

student should be retained.  
 

F. APPEALS OF PROMOTION DECISIONS 

 

1. Appeal to the Superintendent 

 

Within five workdays of receiving the principal’s written decision to promote or 

retain a student, the student’s parents may appeal the decision to the superintendent.  

The superintendent may overturn the principal’s decision only upon a finding that 

the principal’s decision was arbitrary and capricious (i.e., without a rational basis) 

or was otherwise an abuse of discretion. 

 

The superintendent must render a decision within 10 workdays of receiving the 

appeal.  The superintendent may support the principal’s decision, remand it back to 

the principal for consideration of additional issues or reverse the decision. 

 

The superintendent’s findings must be in writing and must be provided to the 

parents. 
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2. Appeal to the Board of Education 

 

The superintendent’s decision to promote or retain a student may be appealed to the 

board in accordance with the procedures set forth in subsection E.5 of policy 

1740/4010, Student and Parent Grievance Procedure.   
 

 

G. PROMOTION AND ACCOUNTABILITY STANDARDS FOR STUDENTS WITH DISABILITIES 
 

To the extent possible, students with disabilities must be held to the same promotion 

standards as all other students.  However, for students who take alternative assessments in 

lieu of the end-of-grade (EOG) or end-of-course (EOC) tests, promotion decisions must be 

based on criteria recommended by the IEP team.  

 

All intervention strategies and other opportunities, benefits and resources that are made 

available to students without disabilities must be made available to those students with 

disabilities who are subject to the student promotion standards.  Such opportunities must 

be in addition to the special education services provided to the student. 
 

H. PROMOTION AND ACCOUNTABILITY STANDARDS FOR STUDENTS WITH LIMITED 

 ENGLISH PROFICIENCY 

 

 To the extent possible, students with limited English proficiency will be held to the same 

standards as all other students. 

 

 All intervention and other opportunities, benefits, and resources that are made available 

to other students must be made available to students with limited English proficiency 

who participate in the student promotion standards.  

 

I.  CREDIT BY DEMONSTRATED MASTERY 

 

The superintendent, or designee, shall provide opportunities for students in grades 9 

through 12 to earn course credit by demonstrating mastery of course material without first 

completing the regular period of classroom instruction in the course. Students in middle 

school may earn credit by demonstrated mastery for high school courses offered in middle 

school. To earn credit by demonstrated mastery, students must demonstrate a deep 

understanding of the content standards and application of knowledge through a multi-phase 

assessment, in accordance with standards established by the State Board of Education and 

any additional standards established by the superintendent. 

  

J. REPEATING A COURSE FOR CREDIT 

 

1. Repeating a Previously Failed Course 

 

As provided in State Board of Education policy CCRE-001, high school students 

who fail a course for credit may repeat that course. To take advantage of this option, 

the student must repeat the entire course. Beginning with the 2015-16 school year, 
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when a student initially fails a high school course and successfully repeats the 

course for credit, the new course grade will replace the original failing grade for the 

course on the student’s transcript and in calculations of the student’s GPA, class 

rank, and honor roll eligibility. The superintendent may develop procedures for 

students to indicate their intent to repeat a course for credit under this paragraph 

and may establish any other rules as necessary and consistent with State Board 

policy. 

 

2. Repeating a Course for which Credit was Earned (Grade Replacement) 

 

The board recognizes that high school students may need to repeat a course for 

which they have earned credit in order to increase their understanding of the course 

content, to improve skill mastery, or to meet postsecondary goals. Students may 

repeat a course for which they have previously earned credit, subject to the 

following preconditions and any other reasonable rules established by the 

superintendent: 

 

a. the student must make a written request to repeat the course; 

 

b. the principal or designee must approve the request; 

 

c. there must be space available after seats have been assigned to students who 

are taking the course for the first time or repeating a previously failed 

course; 

 

d. the course to be repeated must be a duplicate of the original class and course 

number and must be taken during the regular school day at a high school in 

this school system or through the North Carolina Virtual Public School; 

 

e. upon completion of the repeated course, the higher course grade, current or 

original mark, will be used on the student’s transcript and in calculations of 

the student’s GPA, class rank, and honor roll eligibility; 

 

f. credit towards graduation for the repeated course will be given only once; 

 

g. a course may be repeated only one time; and 

 

h. students may repeat a maximum of four previously passed courses during 

their high school careers. 

 

The superintendent shall require notice to students and parents of these preconditions and 

of any other relevant information deemed advisable by the superintendent. 
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K. ACCELERATION 

 

Some students may need less time to learn the curriculum. The Board recognizes our 

responsibility to provide an array of services that maximizes the potential of each of these 

students. Teachers are encouraged to challenge these students by expanding the curriculum, 

providing opportunities to explore subjects in greater detail or providing different types of 

educational experiences. Differentiated programs and services may be provided through 

such strategies as appropriate classroom groupings, increased pace instruction, challenging 

subject classes, differentiated units, content modification, subject advancement, grade 

skipping, alternative products, enrichment opportunities, curriculum compacting, or 

individual projects and contracts. To challenge a student sufficiently, the principal may 

reassign the student to a different class or level of study and/or may identify concurrent 

enrollment or other curriculum expansion options (see policy 3101, Dual Enrollment).   

 

L. REPORTING REQUIREMENTS 
 

1. Superintendent’s Report to the Board 

 

At least on an annual basis, the superintendent shall provide the board with the 

following information for each school: 

 

a. aggregate student performance scores on state-mandated tests and any other 

standardized tests used by a school or the school system; 

 

b. the number and percentage of students retained and/or not meeting the 

standards for their grade level; 

 

c. the number and percentage of third grade students exempt from mandatory 

third grade retention by category of exemption as listed in state law; and 

 

d. remedial or additional educational opportunities provided by the school 

system and the success of these efforts in helping students meet promotion 

standards. 

 

2. Report to the North Carolina State Board of Education and Department of Public 

Instruction 

 

Pursuant to statutory requirements and standards established by the Department of 

Public Instruction, all required information regarding student performance will be 

provided annually to the Department. 

 

3. Publication on the School System Website 
 

Information about the reading performance of third grade students will be posted 

on the school system website in accordance with state law. 
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M. NOTIFICATION TO PARENTS 

 

The superintendent or designee shall provide information regarding promotion standards 

to all students and parents.  In addition, if a kindergarten, first grade, second grade or third 

grade student (1) is demonstrating difficulty with reading development; (2) is not reading 

at grade level; or (3) has an individual growth plan under G.S. 115C-105.41, the student’s 

teacher shall provide the student’s parents timely written notice advising that if the student 

is not demonstrating reading proficiency by the end of third grade, the student will be 

retained, unless exempt from mandatory retention for good cause. Parents are encouraged 

to help their children meet the promotion standards and will have opportunities to discuss 

the promotion standards and procedures with teachers and the principal.  Information 

provided to parents should be in the parents’ native language when appropriate foreign 

language resources are readily available. 

 

The teacher of a student who does not meet promotion standards must notify the student’s 

parents that the student has failed to meet the standards for progression to the next level of 

study and must provide the parents with information concerning retesting, intervention, 

review and appeal opportunities. When a student is to be retained, the principal shall 

provide the student’s parents written notice of the retention and, if the student will be 

retained in accordance with G.S. 115C-83.7(a) for failure to demonstrate reading 

proficiency, (1) written notice of the reason the student is not eligible for a good cause 

exemption as provided in G.S. 115C-83.7(b) and (2) a description of proposed reading 

interventions that will be provided to the student to remediate identified areas of reading 

deficiency. Teachers shall provide parents of students retained under G.S. 115C-83.7(a) at 

least monthly written reports on student progress toward reading proficiency. The 

evaluation of a student’s progress will be based upon the student’s classroom work, 

observations, tests, assessments and other relevant information. 
 

N. CHILDREN OF MILITARY FAMILIES 
 

As required by the Interstate Compact on Educational Opportunity for Military Children 

(G.S. 115C-407.5) and policy 4155, Assignment to Classes, school administrators have the 

authority to exercise flexibility in waiving course or program prerequisites or other 

preconditions for the placement of children of military families in courses or programs 

offered by the school system. 

 

Legal References:  G.S. 115C-36, -45(c), -47, -81, -83.2, -83.7, -83.8, -83.9, 83.10,  -105.21, -

174.11, -288(a), -407.5; State Board of Education Policy CCRE-001, KNEC-002, KNEC-003 

 

Cross References:  Student and Parent Grievance Procedure (policy 1740/4010), Goals and 

Objectives of the Educational Program (policy 3000), Concurrent Enrollment and Other 

Curriculum Expansions (policy 3101), Students At-Risk of Academic Failure (policy 3405), 

School Improvement Plan (policy 3430), Graduation Requirements (policy 3460), Extracurricular 

Activities and Student Organizations (policy 3620), Children of Military Families (policy 4050), 

Students At Risk of Academic Failure (Policy 3405), Assignment to Classes (policy 4155), Fiscal 

Management Standards (policy 8300) 
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Other Resources:  Guidelines for Testing Students Identified as English Learners, (N.C. 

Department of Public Instruction) available at 

http://www.dpi.state.nc.us/docs/accountability/policyoperations/lep/testinglep1314.pdf; North 

Carolina Read to Achieve: A Guide to Implementing House Bill 950/S.L. 2012-143 Section 7A 

(N.C. Department of Public Instruction), available at http://www.dpi.state.nc.us/docs/k-

3literacy/resources/guidebook.pdf  

 

Adopted: August 11, 2011 

 

Revised: August 8, 2013, January 9, 2014, October 9, 2014, March 12, 2015, July 14, 2016, July 

13, 2017 
 

http://www.dpi.state.nc.us/docs/accountability/policyoperations/lep/testinglep1314.pdf
http://www.dpi.state.nc.us/docs/k-3literacy/resources/guidebook.pdf
http://www.dpi.state.nc.us/docs/k-3literacy/resources/guidebook.pdf
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COMPREHENSIVE  

HEALTH EDUCATION PROGRAM Policy Code: 3540 
 
 

The board is committed to a sound, comprehensive health education program that provides 

students with accurate information and encourages them to be responsible for their own health and 

behavior.  The board recognizes the primary role of parents in providing for the health and well-

being of their children and seeks to involve parents as provided in this policy.  The comprehensive 

health education program provided by the school system will meet the requirements of state law 

and the objectives established by the State Board of Education. The board may, in its discretion, 

expand on the subject areas to be included in the program and on the instructional objectives to be 

met. 

 

A. COMPREHENSIVE HEALTH EDUCATION PROGRAM 
  

A comprehensive health education program must be taught to students from kindergarten 

through ninth grade.  As required by law, the health education program must include age-

appropriate instruction on bicycle safety, nutrition, dental health, environmental health, 

family living, consumer health, disease control, growth and development, first aid and 

emergency care, mental and emotional health, drug and alcohol abuse prevention, 

prevention of sexually transmitted diseases (STDs), including HIV/AIDS and other 

communicable diseases, and reproductive health and safety education. 

 

As required by law and beginning in seventh grade, reproductive health and safety 

education will include age-appropriate instruction on sexual abstinence until marriage, 

STDs, the human reproductive system, preventable risks for preterm birth in subsequent 

pregnancies, the effectiveness of contraceptive methods in preventing pregnancy, and 

awareness of sexual assault, sexual abuse, and sex trafficking prevention and awareness. 

 

B. PARENTAL OPPORTUNITIES TO REVIEW MATERIALS AND WITHHOLD CONSENT FOR 

STUDENT PARTICIPATION 

 

Each year before students participate in reproductive health and safety education or in other 

separate instruction on the prevention of STDs, including HIV/AIDS, or the avoidance of 

out-of-wedlock pregnancy, the principal or designee shall notify parents of the opportunity 

to review the materials and objectives that will be used in instruction.  A copy of all 

objectives and materials will be available for review in the media center of each school 

where these subjects will be taught.   

 

The principal or designee shall also notify parents of the right to withhold or withdraw 

consent for their child’s participation in all reproductive health and safety education 

instruction or in specific topics such as STDs, the effectiveness and safety of contraceptive 

methods, awareness of sexual assault and sexual abuse, and sex trafficking prevention and 

awareness.  Parents may also withhold consent to student participation in other separate 

instruction on the prevention of STDs, including HIV/AIDS, or the avoidance of out-of-

wedlock pregnancy.  Any parent wishing to withhold consent must do so in writing to the 

principal. 
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C. STANDARDS FOR INSTRUCTION 
 

For reproductive health and safety education, teachers shall follow the instructional 

objectives and only use the age-appropriate materials that have been made available to 

parents for review in accordance with this policy.  Information conveyed during instruction 

will be objective and based upon scientific research that is peer reviewed and accepted by 

professionals and credentialed experts in the field of sexual health education or other field 

authorized by law. 

 

A determination of what is an appropriate education for a student with disabilities must be 

made in accordance with the student’s individualized education plan, following all 

procedures as provided in the North Carolina Policies Governing Services for Children 

with Disabilities.   

 

Legal References:  G.S. 115C art. 9; 115C-36, -81.25, -81.30; Policies Governing Services for 

Children with Disabilities, State Board of Education Policies EXCP-000 and SCOS-007 

 

Adopted: August 12, 2010 

 

Updated: April 10, 2014, June 9, 2016 
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CHILD ABUSE - REPORTS AND INVESTIGATIONS    Policy Code: 4240/7312 
 
 

The board of education supports all employees who make a report of child abuse, neglect, 

dependency or death as a result of maltreatment in good faith. 

 

Any school employee who knows or has cause to suspect child abuse, neglect, dependency or 

death as a result of maltreatment is legally required to report the case of the child to the director of 

social services.  The employee also shall report the case immediately to the principal. 

 

Any doubt about reporting a suspected situation shall be resolved in favor of reporting and the 

report shall be made immediately.  A school employee is immune by statute from any civil and/or 

criminal liability when reporting in good faith suspected child abuse, neglect, dependency or death 

as a result of maltreatment.  Failure on the part of any school employee to report may result in 

disciplinary action being brought against the employee by the school district or civil action under 

the law.   

 

The principal may establish a contact person in the school to act as a liaison with social services. 

All employees shall cooperate fully with the department of social services in its investigation of 

suspected child abuse, neglect, dependency or death as a result of maltreatment. Employees shall 

permit the child to be interviewed by social services on school campuses during school hours and 

shall provide social services with confidential information, so long as the disclosure does not 

violate state or federal law.  Any confidential information disclosed by the department of social 

services to employees shall remain confidential and shall only be redisclosed for purposes directly 

connected with carrying out the responsibilities of the school system or the employee. 

 

Upon request and to the extent permitted by law, the school district shall share with other agencies 

designated in G.S. 7B-3100(a), information that is relevant (1) to any assessment of a report of 

child abuse, neglect,  dependency or death as a result of maltreatment by the department of social 

services; (2) to the provision or arrangement of protective services in a child abuse, neglect, or 

dependency case by the department of social services; or (3) to any case in which a petition is filed 

alleging that a juvenile is abused, neglected, dependent, undisciplined, or delinquent. School 

system officials and the designated agencies must continue to share such information until the 

protective services case is closed by the department of social services or, if a petition is filed, until 

the juvenile is no longer subject to the jurisdiction of juvenile court.  

 

The superintendent shall develop any necessary procedures for reporting suspected child abuse, 

neglect, dependency or death as a result of maltreatment, for sharing information with designated 

agencies, and for cooperating with investigations by the department of social services.  The board 

encourages school officials to provide staff development opportunities related to identifying and 

reporting child abuse, neglect, dependency or death as a result of maltreatment.   

 

In addition to the requirements of this policy, any administrator who knows or has reason to believe 

that a licensed employee has engaged in conduct which involves physical or sexual abuse of a 

child shall report that information to the State Superintendent of Public Instruction in accordance 

with subsection C.4 of policy 4040/7310, Staff-Student Relations 
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Legal References:  Family Educational Rights and Privacy Act, 20 U.S.C. 1232g; G.S. 7B-101, -

301, -302 -309, -3100; 8-53.4; 14-318.2; 115C-400, -402; 16 N.C.A.C. 6C.0312; State Board of 

Education Policy LICN-007, NCAC-6C.0312 

              

Cross References: Professional and Staff Development (policy 1610/7800), Staff-Student 

Relations (policy 4040/7310), Student Records (policy 4700) 

 

Adopted:  April 9, 1998 to become effective July 1, 1998 

 

Administrative Procedure:  None 

 

Revised: November 14, 2002, December 11, 2008, November 9, 2017 
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ADMINISTERING MEDICINES TO STUDENTS Policy Code: 6125 
 
 

 

The board recognizes that students may need to take medication during school hours.  School 

personnel may administer medication prescribed by a health care practitioner upon the written 

request of a student’s parents.  In limited circumstances, a student may be authorized to self-

administer medications. To minimize disruptions to the school day, students should take 

medications at home rather than at school whenever feasible.  School officials may deny a request 

to administer any medication that could be taken at home or when, in the opinion of the 

superintendent or designee in consultation with school nursing personnel, the administration of the 

medication by school personnel would pose a substantial risk of harm to the student or others. 

 

For purposes of this policy, all references to “parent” include parents, legal guardians, and legal 

custodians. In addition, for purposes of this policy, the term “health care practitioner” is limited to 

licensed medical professionals who are legally authorized to prescribe medications under North 

Carolina law, such as doctors of medicine, doctors of osteopathic medicine, physician assistants, 

and nurse practitioners 

 

A. MEDICATION ADMINISTRATION BY SCHOOL EMPLOYEES 

 

1. Conditions for Administering Medication 

 

Authorized school employees may administer medication to students when all of 

the following conditions are met. These conditions apply to all medications, 

including those available over-the-counter without a prescription. 

 

a. Parental Consent: The student’s parent must make a signed written request 

that authorizes that school personnel to administer the medication to the 

student. 

 

b. Medication Authorization/Order: A health care practitioner must prescribe 

the medication for use by the student and provide explicit written 

instructions for administering the medication. 

 

c. Certification of Necessity: The student’s health care practitioner must has 

certify that administration of the medication to the student during the school 

day is necessary to maintain and support the student’s continued presence 

in school. 

 

d. Proper Container/Labeling: If the medication to be administered is available 

by prescription only, the parent must provide the medication in a pharmacy-

labeled container with directions for how and when the medicine is to be 

given. If the medication is available over-the-counter, it must be provided 

in the original container or packaging, labeled with the student’s name. 
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e. Proper Administration: The employee must administers the medication 

pursuant to the health care practitioner’s written instructions provided to the 

school by the student’s parent and in accordance with professional 

standards. 

 

The board of education and its employees assume no liability for complications or 

side effects of medication when administered in accordance with the instructions 

provided by the parent and health care practitioner. 

 

2. Procedures for Administering Medications 

 

The superintendent shall develop procedures for the implementation of this policy. 

The procedures and a copy of this policy must be made available to all students and 

parents each school year. The superintendent’s procedures should be developed 

according to the guidelines listed below. 

 

a. The health and welfare of the student must be of paramount concern in all 

decisions regarding the administration of medicine. 

 

b. Procedures for medication administration must be consistent with 

recommendations of the School Health Unit of the Children & Youth 

Branch of the N.C. Division of Public Health, as described in the North 

Carolina School Health Program Manual. 

 

c. Students with special needs are to be afforded all rights provided by federal 

and state law as enumerated in the Policies Governing Services for Children 

with Disabilities.  Students with disabilities also are to be afforded all rights 

provided by anti-discrimination laws, including Section 504 of the 

Rehabilitation Act of 1973 and the Americans with Disabilities Act. 

 

d. No student may possess, use or transmit any drug or counterfeit drug 

prohibited by policy 4325, Drugs and Alcohol. 

 

e. The board generally encourages school personnel to administer medication 

from a centralized location.  However, in all instances, whether 

administered from a centralized location or multiple locations, any 

medications kept at school for a student must be kept in a locked and secure 

place. An exception to the requirement for locked storage may be made for 

emergency medications that must be immediately accessible. 

 

f. All school personnel who will be administering medicines must receive 

appropriate training. 

 

g. Only medications clearly prescribed for the student may be administered by 

school personnel. At the time a parent or guardian brings a medication to 

school for administration, if school personnel have concerns regarding the 
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appropriateness of the medication or dosage for a student, a confirmation 

should be obtained from the student's health care practitioner or another 

health care practitioner prior to administering the medication or allowing a 

student to self-administer the medication. 

 

h. Although efforts should be made not to disrupt instructional time, a parent 

has the right to administer medication to his or her child at any time while 

the child is on school property.  

 

i. Written information maintained by school personnel regarding a student's 

medicinal and health needs is confidential.  Parents and students must be 

accorded all rights provided by the Family Educational Rights and Privacy 

Act and state confidentiality laws.  Any employee who violates the 

confidentiality of the records may be subject to disciplinary action. 

 

B. EMERGENCY MEDICATION 

 

Students who are at risk for medical emergencies, such as those with diabetes, seizures, 

asthma or severe allergies, must have an emergency health care plan developed for them 

to address emergency administration of medication. Students must meet the requirements of 

subsection A.1, above, including providing authorization and instructions from the health care 

practitioner and written consent of the parent, in order for emergency medication to be 

administered by school personnel while the student is at school, at a school-sponsored activity, 

and/or while in transit to or from school or a school-sponsored event. 

 

C. STUDENT SELF-ADMINISTERING EMERGENCY MEDICATIONS 

 

The board recognizes that students with certain health conditions like diabetes or asthma, 

or an allergy that could result in an anaphylactic reactions, may need to possess and self-

administer medication on school property in accordance with their approved individual 

health care plan or emergency health care plan.  As used in this section of the policy, 

“medication” refers to a medicine prescribed for the treatment of diabetes, asthma, or 

anaphylactic reactions and includes insulin or a source of glucose, a prescribed asthma 

inhaler, or a prescribed epinephrine auto-injector. The superintendent shall develop 

procedures for the possession and self-administration of such medication by students on 

school property, during the school day, at school-sponsored activities, and/or while in 

transit to or from school or school-sponsored events. 

 

1. Authorization to Self-Administer Medication 

 

Before a student will be allowed to self-administer medication pursuant to this 

section, the student’s parent must provide to the principal or designee all of the 

documents listed below: 

 

a. written authorization from the student’s parent for the student to possess 

and self-administer the medication;  
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b. a written statement from the student’s health care practitioner verifying that: 

 

1) the student has asthma, diabetes, and/or an allergy that could result 

in anaphylactic reaction;  

 

2) health care practitioner prescribed the medication for use on school 

property during the school day, at school-sponsored activities, or 

while in transit to or from school or school-sponsored events; and 

 

3) the student understands, has been instructed in self-administration 

of the medication, and has demonstrated the skill level necessary to 

use the medication and any accompanying device; 

 

c. a written treatment plan and written emergency protocol formulated by the 

prescribing health care practitioner for managing the student’s asthma, 

diabetes, or anaphylaxis episodes and for medication use by the student; 

 

d. a statement provided by the school system and signed by the student’s 

parent acknowledging that the board of education and its agents are not 

liable for injury arising from the student’s possession and self-

administration of the medication; and 

 

e. any other documents or items necessary to comply with state and federal 

laws. 

 

Prior to being permitted to self-administer medication at school, the student also 

must demonstrate to the school nurse, or the nurse’s designee, the skill level 

necessary to use the medication and any accompanying device. 

 

The student’s parent shall provide to the school backup medication that school 

personnel are to keep in a location to which the student has immediate access in the 

event the student does not have the required medication. 

 

All information provided to the school by the student’s parent must be reviewed by 

the school nurse and kept on file at the school in an easily accessible location.  Any 

permission granted by the principal or designee for a student to possess and self-

administer medication will be effective only for the same school for 365 calendar 

days.  Such permission must be renewed each school year. 

 

2. Responsibilities of the Student 

 

A student who is authorized in accordance with this policy to carry medication for 

self-administration must carry the medication in the original labeled container with 

the student’s name on the label. 
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3. Consequences for Improper Use 

 

A student who uses his or her medication in a manner other than as prescribed or 

who permits another person to use the medication may be subject to disciplinary 

action pursuant to the school disciplinary policy. However, school officials shall 

not impose disciplinary action on the student that limits or restricts the student’s 

immediate access to the diabetes, asthma, or anaphylactic medication. 

 

The board does not assume any responsibility for the administration of medication to a 

student by the student, the student’s parent, or any other person who is not authorized by 

this policy to administer medications to students.  

 

Legal References:  Americans with Disabilities Act, 42 U.S.C. 12134, 28 C.F.R. pt. 35; Family 

Educational Rights and Privacy Act, 20 U.S.C. 1232g; Individuals with Disabilities Education Act, 

20 U.S.C. 1400 et seq., 34 C.F.R. pt. 300; Rehabilitation Act of 1973, 29 U.S.C. -705(20), -794, 

34 C.F.R. pt. 104; G.S. 115C-36, -307(c), -375.1, - 375.2, -375.2A, -375.3; Policies Governing 

Services for Children with Disabilities, State Board of Education Policy EXCP-000 

 

Cross References:  Parental Involvement (policy 1310/4002), Drugs and Alcohol (policy 4325), 

Emergency Epinephrine Auto-Injector Devices (policy 5024/6127/7266) 

 

Other References: North Carolina School Health Program Manual (N.C. Dept. of Health and 

Human Services, Div. of Public Health, School Health Unit, 6th ed. 2014), available at 

https://www2.ncdhhs.gov/dph/wch/lhd/manuals.htm 

 

Revised:  July 14, 2005, January 21, 2016, June 9, 2016, September 14, 2017 
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BUS ROUTES Policy Code: 6321 
 
 

 

The superintendent or designee shall develop school bus routes in accordance with state law and 

regulations.  All bus routes will be kept on file in the superintendent’s office, and all changes will 

be filed within 10 days after such change becomes effective.    

 

Students will be assigned to a bus that passes within one mile of the student’s residence.  To the 

extent practicable and economically feasible, ride time should be less than 45 minutes one-way.  

 

Parents will be informed of students’ scheduled school bus arrival times.  It is the parent’s 

responsibility to ensure that a student is present at a bus stop prior to the scheduled arrival time.   

 

A. TRANSPORTATION TO LOCATIONS OTHER THAN HOME
 

 

Upon request, the superintendent or designee may, but is not required to, assign a student 

to a bus to transport the student to and/or from a location other than home if the following 

conditions are met.  

 

1. The student’s parent or guardian submits a written, signed request that states the 

specific location other than home to which the student is to be transported and 

acknowledges that the parent or guardian and not the school system is responsible 

for the student’s safety once the child has departed from the bus. 

 

2. The request for such transportation does not require a bus to deviate in any 

significant way from an established route. 

 

3. There is capacity on the bus if the request would necessitate the student’s riding a 

different bus from the regularly assigned bus. 

 

4. The student’s residence and requested bus stop are within the zone eligible for 

transportation service. 

 

5. The request for such transportation does not cause the school system to incur any 

additional cost. 

 

6. The proposed bus stop meets safety standards established by law, the board, the 

superintendent or the principal.   

 

Any changes in bus stops must be approved by the superintendent or designee.   

 

B. BUS ROUTES IN HAZARDOUS CONDITIONS 
 

School buses will not be allowed to operate if there is a serious threat to the safety of 

students or drivers.  The superintendent may develop a more limited bus route for 

hazardous weather conditions in order to operate only on roads that are safe.  To the extent 
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possible, parents will be notified in advance of the bus route that will be used in hazardous 

conditions.  The hazardous conditions bus route will be on file in the superintendent’s 

office.   

 

A student who is identified as having special needs following procedures in the North Carolina 

Policies Governing Services for Children with Disabilities will be provided with transportation 

services as required by law. 

 

Legal References:  Individuals with Disabilities Education Act Amendments of 1997, 20 U.S.C. 

1400 et seq.; G.S. 115C-240(d), -246; Policies Governing Services for Children with Disabilities, 

State Board of Education Policy EXCP-000; State Board of Education Policies TRAN-000, -002, 

-006  

 

Adopted: May 14, 1998 to become effective July 1, 1998 

 

Updated: April 8, 1999, May 10, 2012, September 14, 2017 
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TRANSPORTATION 

SERVICE/VEHICLE CONTRACTS Policy Code: 6340 
 
 

 

The board may enter into contracts with public or private carriers in accordance with G.S. 115C-

253, State Board of Education policy, any other applicable law, and this policy.  Any contracts 

also must comply with board policy 6450, Purchase of Services. 

 

The superintendent or designee shall develop safety standards for contracted commercial 

transportation services used to transport students to school-related activities.  The standards must 

comply with the requirements established by the State Board.  The superintendent or designee shall 

develop a list of companies or individuals that meet these standards and are approved to provide 

student transportation services.  If appropriate, the superintendent shall recommend that the board 

enter into interlocal cooperation agreements to assist in developing the standards and list of 

approved entities required under this paragraph. 

 

The superintendent shall ensure that the school system contracts for student transportation services 

only with companies or individuals who are on the approved list.   

     

The board may purchase or lease student transportation vehicles in accordance with law and board 

policy, including policy 6432, Purchasing Requirements for Equipment, Materials and Supplies 

and policy 6425, Continuing Contracts.  Any such vehicle must meet federal safety standards. 

 

All titles will be issued to the board of education.  Sufficient liability coverage must be maintained 

in accordance with board policy 8340, Insurance.   

 

The board will consider requests for providing transportation services to a charter school.  Such 

consideration will take into account any factors required by law.   
 

Legal References:  49 U.S.C. 30125, 30165; G.S. 115C-42, -47(25), -239, -240, -247, -249, -

249.1, -253, -255; North Carolina School Transportation Fleet Manual, State Board of 

Education Policy TRAN-005; State Board of Education Policies TRAN-009, -010, -011; School 

Charter Transportation Recommended Guidelines and Procedures, available at 
http://www.ncbussafety.org/motorcoach/index.html  
 

Cross References:  Continuing Contracts (policy 6425), Purchasing Requirements for Equipment, 

Materials and Supplies (policy 6430), Purchase of Services (policy 6450), Insurance (policy 8340) 
 

Adopted:  May 14, 1998 to become effective July 1, 1998 
 

Updated: January 10, 2008, December 8, 2011, January 8, 2015, September 14, 2017 

http://www.ncbussafety.org/motorcoach/index.html
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COMMUNICABLE DISEASES - EMPLOYEES Policy Code: 7262 
 
 

 

It is the policy of the board to attempt to provide a safe and secure environment for all students 

and employees.  In an effort to maintain a balance between the need to protect the rights of students 

and employees and to control the spread of serious communicable diseases and conditions, the 

superintendent will make decisions regarding the employment status of employees with 

communicable diseases or conditions on a case-by-case basis, in accordance with this policy.  An 

employee suffering from a communicable disease or condition is encouraged to inform his or her 

principal so that appropriate accommodations may be made and appropriate precautions may be 

taken.  This policy applies to all legally reportable communicable diseases, including HIV and 

AIDS, as set forth in 15A N.C.A.C. 19A.0201.  This policy shall be shared with school staff 

annually and with new employees as part of any initial orientation. 

 

A. COMMUNICABLE DISEASE DEFINED 

 

A communicable disease is defined as an illness due to an infectious agent, or its toxic 

products, which is transmitted directly or indirectly to a person from an infected person or 

animal. 

 

B.  SAFETY CONTROL MEASURES 

 

1. Handling Bodily Fluids 

 

In order to prevent the spread of communicable disease and conditions, universal 

health and safety precautions, including precautions regarding the handling and 

cleanup of blood and other bodily fluids, must be distributed by the administration 

and will be followed by all school system employees.  Employees are also required 

to follow the school system’s bloodborne pathogens exposure control plan that 

contains universal precautions and specific work practice controls relating to the 

handling, disposal, and cleanup of blood and other potentially infectious materials. 

The bloodborne pathogens exposure control plan will be made available at each 

school or department.  All employees are required to review and be familiar with 

the plan within a reasonable time after assuming employment, but not to exceed 30 

days.  Faculty should not allow students to be involved in the handling, disposal 

and cleanup of potentially infectious materials unless the student has been 

specifically trained in the handling of such materials and is qualified to perform 

first aid services. 

 

Failure to follow universal health and safety precautions or applicable provisions 

of the bloodborne pathogens exposure control plan may result in disciplinary action 

against the offending employee.  All employees have a duty to report to the school 



Policy Code: 7262 
 
 
 

 
 

 

BOARD OF EDUCATION POLICY MANUAL  Page 2 of 4 

principal or the executive director of the Human Resources office any failure by a 

staff member or a student to follow the universal precautions, including their own. 

 

2. Reporting Communicable Diseases 

 

In accordance with G.S. 130A-136, school principals are required to report 

suspected cases of reportable communicable diseases or conditions to the county 

health director for investigation.  Principals must provide the health director with 

available factual information to substantiate the report. Such reports are to remain 

strictly confidential and may be shared only with other staff members as necessary 

to prepare and file a report.  Information must be kept strictly confidential.   

 

3. Following Health Control Measures for Communicable Diseases 

 

Any employee suffering from a communicable disease or condition is required to 

follow all control measures given to him or her by the health director and will take 

all necessary precautions to prevent the transmission of the disease or condition.  

Any school district employee who has reason to believe that a fellow employee is 

failing to follow safe practices, including a failure to use the universal precautions, 

must report this to his or her principal or supervisory. Supervisory personnel shall 

report unsafe conduct to the health department when they have reasonable concern 

that such conduct may cause or may have caused the spread of a communicable 

disease.  

 

4. Cooperating with Health Officials 

 

If the county health director notifies the superintendent or any other school district 

personnel that a school district employee with a communicable disease or condition 

may be posing a threat to the public health, these employees shall cooperate with 

the health director in eliminating the threat. 

 

C. EMPLOYMENT STATUS OF EMPLOYEE 

 

The board will follow all applicable state and federal laws and regulations and this policy 

in determining when an employee with a communicable disease or condition will be 

required to take leave from his or her position or otherwise be restricted from continuing 

his or her employment. 

 

1. Requests to Alter Duties 
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Any employee may request that the superintendent or designee consider altering 

the employee’s duties or other conditions of his or her employment if the employee: 

 

a. believes that he or she is unable to continue to perform the regular duties of 

the position due to a communicable disease or condition, or  

 

b. believes that he or she may risk transmitting the communicable disease to 

others by continuing to perform assigned duties.  

 

The employee seeking alteration in the conditions of employment must apprise the 

superintendent or designee of his or her condition, submit medical documentation 

regarding such condition, suggest possible accommodations known to him or her 

and cooperate in any ensuing discussion and evaluation regarding whether there are 

possible reasonable accommodations. 

 

2. Interdisciplinary Committee 

 

If the superintendent so requests, the employee must give the superintendent written 

permission either to consult with appropriate medical personnel or to convene an 

interdisciplinary committee to receive medical information regarding the employee 

in order to assist the superintendent in determining whether alternative employment 

opportunities reasonably can be provided to the affected employee.  The committee 

may include appropriate school district personnel, appropriate medical personnel, 

including the employee’s personal physician when possible, the health director or 

designee, and the employee. 

 

3. Reasonable Accommodation Review 

 

When addressing the issue of whether reasonable accommodation is possible, the 

superintendent will determine: 

 

a. to what degree the employee’s presence in his or her current job exposes 

students or other staff to possible transmission of the disease; and/or  

 

b. whether the employee is able to continue in his or her current position with 

reasonable modifications. 

 

The superintendent shall consult with the health director if there is any question as 

to the employee’s risk of transmission on the job.  If the superintendent determines 

that a significant risk of transmission exists in the employee’s current position or 
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that the employee is no longer able to continue in his or her current position for 

health reasons, the superintendent shall decide whether alternative employment 

opportunities are reasonably available within the school system and follow 

appropriate board policies for implementing or recommending a transfer. 

 

If the employee requesting accommodation refuses to consent to the release of 

information to medical personnel or an interdisciplinary committee appointed by 

the superintendent, his or her request for an accommodation may be denied until 

the employee agrees to allow the superintendent to consult with the necessary 

parties. 

 

4. Confidentiality of Information 

 

Information shared with the superintendent, medical personnel, or interdisciplinary 

committee personnel  shall be kept confidential and separate from other personnel 

file information and  may be shared with other school employees only with the 

written permission of the employee as necessary to explore, design, or implement 

possible accommodations or as otherwise allowed by law. 

 

Nothing in this policy is intended to grant or confer any employment rights beyond those existing 

by law or contract. 

 

Legal References:  The Americans with Disabilities Act of 1990, 42 U.S.C. § 12101 et seq. 29 

C.F.R. § 1630; G.S. 130A, Article 6; 10A N.C.A.C 41A.0101 et seq. 

 

Cross Reference:  Communicable Diseases – Students (policy 4230); Occupational Exposure to 

Bloodborne Pathogens (policy 7260) 

 

Adopted:  May 13, 1999 

 

Revised: September 12, 2002, October 11, 2007 

 

 

 

 

 

  



 
 

Points of Pride Update 
April 12, 2018 

 
Hurley Qualifies for State Geography Bee  
Luke Hurley, eighth-grade student at South Asheboro Middle School, has qualified as a semifinalist in the 2018 North 
Carolina National Geographic State Bee. The competition will take place in Charlotte on April 6.  The National 
Geographic Society has invited up to 100 of the top-scoring students in each of the 50 states, District of Columbia, 
Department of Defense Dependents Schools and U.S. territories to compete in the state competitions. This is the first 
time two students, Maddox Shoaf (NAMS) and Luke Hurley (SAMS), from Asheboro City Schools have qualified to 
participate at the state level.  
 
Teachey Hosts Wax Museum    
On Friday, March 9, Guy B. Teachey’s multipurpose room transformed into a Wax Museum. Students represented a 
number of historical and present-day figures. The event was attended by students, families, board members, and 
community members!  

North Asheboro Middle School Junior Beta Club Induction Ceremony 
North Asheboro Middle School inducted 88 students to the Junior Beta Club. The Class of 2018 inductees is the largest in 
the school’s history. Congratulations to these students for demonstrating excellence in the four cornerstones of Junior 
Beta Club: Achievement, Character, Leadership, and Service.  
 
North Asheboro Middle School Heritage Language Academy Graduates  
Students and parents from North Asheboro Middle School graduated from the Heritage Language Academy at the 
University of North Carolina – Greensboro (UNCG) on Saturday, March 17. The six-week academy was led by teachers 
from North Asheboro Middle School.  
 
Charles Excels to Third Round of Regional Spelling Bee 
Hannah Charles excelled to the third round of Scripps Regional Spelling Bee competition on Sunday, March 18.  She 
competed against 30 contestants from school systems across North Carolina. 
 
ACS Elementary Choral Festival  
Asheboro City Schools’ 12th Annual Elementary Choral Festival took place on Friday, March 23. Sixty students selected 
from all five ACS elementary schools participated in a clinic with Lindsey Gallagher, choral director of Eastern Randolph 
High School. The culminating event was a free concert in the AHS Performing Arts Center at 6 p.m. on Friday, March 23.  
 
SkillsUSA Regional Rally 2018 
Several students from Asheboro High School placed in the 2018 SkillsUSA Regional Rally. Student-winners included: 

• Automotive Service Technology High School  
Albert Gutierrez – First place 
Ricardo Chavez-Ramirez – Third place 
Seth Knapp – Fourth place 

  
• Automotive Service Beginner High School   

Brandon Canseco – Third place 
 
 



Day Date Event Time Location

Tuesday 10-Apr CWM Kindergarten Orientation
8:30 a.m. - 1 p.m. &
 3 - 6 p.m. McCrary

Tuesday 10-Apr BAL Family Engagement/AFTT Night  5:30 - 6:30 p.m. Balfour
Tuesday 10-Apr AFTT at GBT and GBT Report Cards Sent Home 4:30 - 6:15 p.m. Teachey
Wednesday 11-Apr STEAM Competition All Day AHS Gym and PDC 

Thursday 12-Apr
Middle School Battle of the Books
 Competition (Regional BoB competition) 9:30 a.m. 

Enon Baptist Church 
6321 Old US Hwy 421 East Bend, NC

Thursday 12-Apr
ACS Board of Education Meeting 
and Budget Meeting 6 p.m. Professional Development Center

Friday 13-Apr
Greensboro Symphony Performance 
(4th/5th graders) 9:30 a.m. - 12 p.m. Performing Arts Center

Saturday 14-Apr
AHS Boosters Club Drawdown 
Raffle & Auction 6 p.m. AVS Banquet Centre

Tuesday 17-Apr AFTT Night at DLL 5:30 - 7 p.m. Loflin

Tuesday 17-Apr LP Kindergarten Orientation
8:30 a.m. - 1 p.m. 
& 3 - 6 p.m. Lindley Park

Friday 20-Apr GBT Academic Awards Celebration 8 a.m. - 11 a.m. Teachey
Friday - Wednesday April 20-25 International DECA Competition All Day Atlanta, GA
Tuesday 24-Apr AIG Expert Fair 5- 6 p.m. McCrary
Wednesday 25-Apr BAL Kindergarten Orientation - PM ONLY 12:00-6pm Balfour

Thursday 26-Apr BAL Kindergarten Orientation
8:30 a.m. - 1 p.m. 
& 3 - 6 p.m. Balfour

Thursday 26-Apr Cap and Gown Runway - Class of 2018 10:15-10:30 a.m. All Elementary Schools
Friday 27-Apr cARTwheels Performance (3rd graders) 9:30 a.m. - 12 p.m. Performing Arts Center
Saturday 28-Apr AHS Prom 8 p.m. - 12 a.m. 105 Worth Event Center
Tuesday 1-May GBT Kindergarten Orientation -PM ONLY 12:00-6pm Teachey
Tuesday 1-May BAL PTO Meeting 6:30 p.m. Balfour Media Center

Wednesday 2-May GBT Kindergarten Orientation 
8:30 a.m. - 1 p.m. 
& 3 - 6 p.m. Teachey

Thursday 3-May Mayor's Prayer Breakfast 6:45 a.m. AVS Banquet Centre

Thursday 3-May DLL Kindergarten Orientation 
8:30 a.m. - 1 p.m. 
& 3 - 6 p.m. Loflin

Thursday 3-May AHS Band Chamber/Percussion Music Night 7:30 p.m. Performing Arts Center
4-May Teachey Spring Fling 4 p.m. Teachey

Monday 7-May AFTT Night at North Asheboro Middle School 6:30 p.m. NAMS 
Monday-Friday May 7-11 Teacher Appreciation Week All Day All Sites 
Tuesday 8-May Teacher of the Year Banquet 6:00 p.m. Pinewood Country Club 
Tuesday 8-May SAMS Chorus Concert 7:30 - 9 p.m. Performing Arts Center
Thursday 10-May ACS Board of Education Meeting 7:30 p.m. Professional Development Center



Friday 11-May AHS Senior Showcase 7 - 10:30 p.m. Performing Arts Center
Tuesday 15-May AHS Chorus Concert 7:30 - 9 p.m. Performing Arts Center

Wednesday 16-May
AHS Community Engagement 
Presentation Night 6 p.m. AHS 

Thursday 17-May AHS Jazz Concert 7:30 p.m. Performing Arts Center
Thursday 24-May AHS Spring Band Concert 7 p.m. Performing Arts Center

Friday 25-May AHS Academic Awards Day/ALOHA Day Awards @ 9:30 a.m. 
Performing Arts Center / 
Lee J. Stone Stadium

Tuesday 29-May
Randolph County Commissioners - 
ACS Budget Presentation 6:40 - 7 p.m. Randolph County Courthouse

Wednesday 30-May AHS Academic Awards Night 7 -8 p.m. Performing Arts Center
Sunday 3-Jun AHS Baccaleaurate Ceremony TBD Performing Arts Center
Tuesday 5-Jun BAL PTO Meeting 6:30 p.m. Balfour Media Center 

Monday-Thursday June 4 - 7
Superintendents Reading 
Challenge Celebrations TBD All Sites 

Friday 8-Jun Last Day of School/Graduation 7:00 p.m. AHS
Monday 11-Jun Retirement Breakfast 7:30 a.m. Performing Arts

Monday, 11-Jun
Randolph County Commissioners - 
Public Hearing on County Budget 6:30 p.m. Randolph County Courthouse

Thursday 14-Jun ACS Board of Education Meeting 7:30 p.m. Professional Development Center

Thursday - Friday June 14-22
ACS Summer Academy 
(5 days instruction, 2 days testing) 8:00-12 p.m. AHS & Elementary School 

Monday - Thursday June 18-21
Manufacturing Summer Camp 
(half-day tours/half-day activities) 8 a.m. - 12 p.m. Randolph Community College

Monday 18-Jun
Randolph County Commissioner
 - Budget Adoption 6 p.m. Randolph County Courthouse
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